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PREAMBLE

This Agreament ks between the Boerd of Trustees, Florida ABM Univeraity as the designes of the
Florida Board of Governors, hereinafter called the Board, and the Florida Public Employees Council 78, .
affilate of the American Federation of State, County, and Municipal Employees, AFL-CIO, hereinafter
called AFSCME; and

WHEREAS, I |s recognized by the Board and AFSCME that the public palicy of the State and the
purpose of Part i, Chapter 447, Flosida Stalutes, e to provide statutory implementstion of Section 6,
Articie 1 of the Constiiutian of tha Stele of Foride, and to promote harmonlous end coopersiiva
relztionships betwsen Stals govermment and its employees, both coflectivaly and indiviiually, and to
protect the public by assuring, at all mes, the orderly and uninterapted operations and funclions of State
government; and

WHEREAS, it Is recognized by the Board and AFSGME that ferms and conditions of employrment
of employess are contzined in this Agreement and In the Trusteas and Florida Baard of Governom
Employment Rules; and

WHEREAS, the above languege I3 a staterment of intent and therefore not subject to the
grievance procedures as outlined in Article 6;

NOW, THEREFORE, In coneideration of the mutual covenants herein contained, the Board and
AFSCME de agree as follows:



ARTICLE 1
RECOGNITION

1.1 inclusions.

A The Board heraby recognizes AFSCME as the exclusive representstive for the purposes
of collective bargaining with reapect to wages, hours, and terms and condiions of employment for all
employees included In the Florida ASM University unit defined In Cerilfication Order 1601 issued by the
Florida Publlc Employess Relations Commission.

B. This Agresment includes all fulime and part-time employees in the classifications and
pasitions listed in Appendix A of this Agreement, excapt for thosa individuals filing full-time and part-ime
positions excluded pursuant.to Seation 1.2

1.2 Exclugions.  This Agreement specifically excludes persons in poslions desigrated with
, confidential, temporary or emergency status, and a2l parsons paid from Other Personal
Services (OPS) funds. -

1.3 Positlone or Classas - Unlt Designation.

A When a position is included in a bargalning unil, and Ihe Universlly determines that the
position should be excluded from.the unit due to its managerial or confidential status, the Univergity shall
notify the local AFSCME president of such dstermination. AFSCME shall notify the Uinlvereity, In writing,
within thirly (30) days of recsipt of the nolice, of any comments it has regarding the bergalning unit
designation or of its deeira io discusas such deslgnation. I, following mich discusslon, AFSCME disagrees

.with the bargaining unt designation of the position, it may request that the Florida Public Employsss
Ralatnn Comenisslon to rescive the dispute of unit placement

B. When the Board eslsblishes a new USPS clessiiicaion or revises an existing
classification so thet its bargsiring unit daslignation Is changed, the Board shall nofify AFSCME regarding
the bargaining unit status of the class. AFSCME shall notify the Board, in writing, within thirty (30) days of
recelpt of the nolice, of any commants it has regarding the bargaining unit degignation or of its desire lo
discuss such desigration. I, following such discusslon, AFSCME disagreas. with the bargaining unit
dasignalion of the class, it may request that the Florida Publlc Employeea Relations Commission resolve
the dispute through unit clasification proceedings.



ARTICLE 2
DEFINITIONS

The terms used in this Agreement are defined as follows:

2.1 "AFSCME Staff Representative™ means an individual employed by AFSCME and designated by
AFSCME to represent employees pursuant to this Agreement.

2.2  ‘“Board of Trustees" or "Board” means the body established In the Florida Conetfution, scting
directy or through its chief administrative officer, the President, or through Ks other amployees.

23  “State Universlty Systam® or “SUS" means the system of 10 State universities and the College.
24 “President” meana tha chfef administrative officar of the University or her representatives,

25  "Chief Administrative Officer” means the President, or the Presidant's rapresentailves.

28 "Days” means calendar days, excluding any day cbearved as a Siate holiday.

2.7 *Employee” means a member of a bargaining unit descrlbed In Artice 1.

28 “Stoward/AFSCME Employee Represanitative® means an smployee who has been designated by

AFSCME 1o [nveatigate griovances and to represent grievant In grievances which have besn properly
field under Artide 6 of this Agreement, when AFSCME has bean selected as the employes's

represeniative.

2.9 “Managemant Representative™ means individuals designeted to hear grievances on behalf of a
University.

210 ‘“Position” means a position In a dassification inciuded in a bargatning unit described in Artide 1.
2.11  *President of Coundil 7€" inciudes his'her reprasentatives.

212 “University” means Florida Agricutural and Mechanical University.

213 "Pemanent Status” meens the employment slatus achieved by an employse In a dase after

successfully completing the probationary period for that class, which provides the employee with rights 1o
remain in the class or 1o appeal adverse action taken against the employee while serving in the dass.



ARTICLE 3
RESERVED



ARTICLE 4
NONDISCRIMINATION

41 Each empicyes has the right to a work emvironment free fromt unlawful diserimination and
tarassment. Neither the Board nor AFSCME shall diseriminate against or harage any employee based
upon race, color, sax, refiglon, natlonal origin, ega, vetersn status, disubiity, or marital atatus, nor shall
the Board or AFSCME abridge any employee rights relafed to AFSCME activily granted under Chapler
447, Florida Statutes. ]

{a) Sexual harassment (s a prohiblted furm of sex discrimination. In Merdtor Savings Bank v.
Vinson, 106 S.Ct 2398 {1986), the United States Supreme Court defined sexual harassment (28 CFR
1804.11a) in the employment context as Induding:

Umnwelcome aaxuel advances, requeals for saxuel favers, and ofher verbal or physical
conduct of a sexual nature conatitule sexual harassment when (1) submission 1o such
condizct 1= made elther explicily or implicty a term or condiion of an individual's
employment, {2} submission t¢ or rejection of such conduct by an Individual Is ussd as
the basie for amployment decisions affecting such Individual, or {3} such conduct has tha
purpoes or effect of unreasonably intedfering with an individual's work performance or
creating an intimldating, hostke, or offensive working environment.

(b} Empioyses are required to report Immediately unlawil discrimination of harasament to
appropriste administraiors.  Appropriate adminisirators- include, but are not limited to, the employee’s
Immediate supervisor and the next leval supervisor, or administrators in the University's office of equal
opportunity.

42  Employses may avail themselves of the provisions of tha Whistleblower's Ast, (Seciion 112.3187,
Florida Sinfutes).

43  AFSCME agrees to supporl the University's affirmative action efforts. University affirmative action
efforts shall not be subject to review under the provisions of Article 8, Grievance Procedure.

44 The locel AFSCME pregident shall be provided, upon written request and without cost, a copy of
the University’s Affirmative Aclion Plan and any subsequent amendments.



ARTICLE §
AFSCME ACTMTIES

5.1 Policy. The Presidert of Councl 79 shall ba responsible for ali decisions relating to employee
representation activities covered by this Agresment and will handle those AFSCME activitics which
raquire action by or coordination with the University System Chancellor. The Univeralty will Inltiate
contact with the Presldent of Councll 79 concerning metters which require action by, or coordination with,
Cauncil 79.

82 Designation and Salection of Representatives.

A, The Presidant of Cauncil 78 shall annually furnish to the Board, no later than July 1, a list
of Siawards/AFSCME Employes Representatives, Local AFSCME Presidents, and AFSCME Staff
representatives. This list shall Indude the social security number, class titls, bargalning unit, and the
name of each Steward/AFSCME Employee Representative and Local AFSCME Preskient and the
address and phone number of the AFSCME Staff Representatives. AFSCME shall nolify the Beard, in
writing, of any. changes io tha Steward/AFSCME Employee Represeniative, Local AFSCME President,
and AFSCME Staff Representatives list within fourtean {14) dayé of implementstion of such changes.
The Board and the University wll nat recognize amy person as a Steward/AFSCME Employes -
Represoniative, |ocal AFSCME President, or AFSCME Staff Representative whose neme does not
appear on the [lat.

B. The Presidsnt of Councdl 78 shall be euthorized to designate employess o serve as
Stewards/AFSCME Employee Represenialivas with no more than ten (10) employess designated at the
Univerelty.

C. The University shall annually fumish no later than July 1 & llst of Step 1 manegement
representatives by nams, title, and campus malling adkdress to the local AFSCME President, uniess there
hive heen no changes in the list from the preceding year. The Beand shall annually furnish ne later than
July 1 a list of Step 1 and 2 management representatives by name and title to the President of Coundll
79, unlesa there have baan no changes In the list from tha praceding yeer.

53 Represoniative Access.

A Representatives of AFSCME shall have access to the premises of the University in
aeeardance with pollcles reganding public access o State property.

8. Staward/AFSCME Employse Reprosentatives, Lacel AFSCME Presidents, and
AFSCME Staff Regresentatives may requeet accees fn premises not avallable to the publie under
University palicles. Such requests shall Indicate the premises ta ba vislted, the empiayess with whomn the
representative wiehes o speak, tha grevance being investigated, and ths approximate length of tme the
rapresentative will require such access: Parmission for such access for the purpase of investigating an
employee's grievance ehall not be urreasonably denied and such access and Investigation shall not
impede Univarsity operations.

C. AFSCME shall have the right to use Universily facililies for meetings an tha same basls
as they are avallable to other University-related organizations.

D. The University may establish an aocount Into which AFSCME may deposit funds that
would be usad to relmburse the University for serviess provided.

54  Printed Agreements. The Board will provide AFSCME a maxdmum of one thousand (1.000)
coples of the Agreement at no cost to AFSCME. For any coples in excass of this number, AFSCME shall
bear one-half the cost of printing.

55  Bullslin Boards,

A Whaere University-controlled bulletin boarda are avallable, the University agrees to
provide space on such hulletin boards for AFSCME use. ‘Where bulletin boards are not avaiable, the
Uriversity agrees to provide-wali space for AFSCME- purchesad bullatin boards. The University ahall
make a reasonable effori to make such epace avalabla and accessible to empioyees.

B. The Materiale posted on the hoards shall ba restricted only o0 AFSCME matiers. No
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meterial shall be posted which i derogatory to any pereon or organization, or which constiiutes slection
campaign material for or againet any person o organlzaiion or faction thersof, except that election
material relaling to AFSCME elections may ba posted on such boards. No materlals mey ba posted to
any painiad walls within the University.

C. Posfing must be dated and approved by the local AFSCME President.

56 Rules, Reguiations and Agendsas,
A Tha Boerd shall provide AFSCME with 2 copy of the folowing documents:
1. Agendas and minutes of the meatings of the Board of Trustees; and
2, Board of Trusises regulafions or rules published under the Administrative
Proceduras Act.

B. The University shall provide the Local AFSCME President with 2 copy of its personnel
rules published under the Administrative Procadures Act and all other personnel fules, regulations and
policies affacting Universily employees,

C, Prior to the adoplfion or amendment of any Universly personnel regufetion which wil

the terms and condilions of employmaent for empioyees, the University will provide notice to
AFSCME of its intended action, Inciuding & copy of the proposed rule or regulation, a brief explanation of
the purpose and effect of the proposed rule or regulation, and the name of a person at the University fo
whom AFSCME may provide comments, concems, or euggestad revislons. AFSCME may provide
wiitlen comments, concerns, or suggested ravisions to the University contact persan within 10 days of
recaipt of the notice. The Universily will cansider and respond in writing o the comments, concerns, and
suggestions of AFSCME within 10 deys of their recomt by the University; such responss will Incude the
roasons for relecling any supgesfed revisions. AFSCME may eleo use the cansultation process
deseribed In Saction 5.7 to discuss the proposed revisions to a University personne! rule or regulation,
hawaver, AFSCME must request sich consultation within 10 days of receipt of notice of the propesed
rule or reguiation revision. Nothing in Section 5.6 preciudes or limits the Board's consiitutional authority
o promulgate regulations or AFSCME’s right to bangain over rules of regulations that are related to or
Impact on an appropriats subject at bargalning.

B7 Consultation.

A Cormuttation with Chief Administrative Officer. The Chief Administrative Officer shall
mest with local AFSCME representafives to discuss maliers perfinerd to the implementation or
administration of this Agreement, University actions affecting terma and conditions of employment unique
to the University, or any other muiually agresable maHers. The meetings shall be held an 2 mutuafly
convenisnt date. The party requesting consuitation shall submit a written list of agersda lems no less
than ane {1) week In advance of the meeting. The other parly shall also submlt a written list of agenda
ltems In advance of the meeting If & wishes to dlscuss specific lssues. The parties understand and agrea
that such mestings may be used to rasoive probiems regarding the implementation and administration of
the Agreement; howevar, such mesdings shall not constitute or be used for the purpose of collective
bargaining. When AFSCME is tha perly requesting & consultation, AFSCME shall nofify the Director of
Personnel Relations of the proposed conaultation, who will notify the Chief Administrative Officer.

B. If a conaultation meeting Is held during the working houra of any employee participant,
such participant ehall be excused withaut [oas of pey for that purpose.

e, Written recommendations developed through the Universlty consultation meetings shall
be submitked to the Chief Administrative Officer and the President of Councl 79.

D. Consultation with Director of Employee Relations, The Directer of Employee Relations
shall meet with the local AFSCME representatives to discuss mattars perlinent to the Implementation or
administration of thia agreement or any othar mutuaily sgresabie matter such meetings will be held on a
mutually corvenlent date. The parly requesting consuliation shall subimit a written list of agenda ttams no
lesa than one (1) week in advance of the mesting. The other party shall also submit 8 written It of
agends fterns in advance of the meeting. Any employee parficipant whe attends during thelr working
hours shall be excused without loss of pay. Attendance at a consultation meeting oufslde of regular
working hours shall not be deemed time worked.

5.8 Negotiations.



A Partles and Location.

1. AFSCME apreas that all collective bargaining s to be conducted with Board
representatives designated for that purpose by the Board. Theve shall be no negatialicns by AFSCME at
any other level.

B. AFSCME Commitlse. AFSCME shall designate in writing not more than five (5)
employees to serve a8 Ita Negotiation Committes. In the event that an employee designated as a
Commiiiee member la unable to attend AFSCME negotiations, AFSCME may send an alternate
Commiittea member from the Universlty.

C. Negotlation Leave.

1. For each round of negofiations, the Commitse member and aliernste
substiuting for en absent Committea member shall be granted paid negatiaticn leave for the purpose of
attending negotiating sesslcns with the Board.

2. No Comnmittee member or altemste shall be credited for more than eight {(8)
hours for any day of negotiations, nor shali the tme in attendance at such negotiating sessions be
counted ag hours worked for the purpose of compoting compensatory tme or overtime,

59  Leavefor Negotiating and Othar AFSCME Activities.

A An AFSCME member who I8 not eubstituting for absent Commitiee members shall have
the right ta request unpeid leave or acorued annual or compansatory leave for the purpose of attanding
negotiating seesglons. Such leave shall not Impede the operstions of the University or be ureasonably

denled.

B. Employees shall have the right to request leave for the mapose of attending AFSCME
conventions, conferences, maslings, and negofiating sessions. When such requests are denled, the
supervisor shall provide such denial in wriling.

6.10 - Employee Lists. .

Upon request of the President of AFSCME Councll 79, the University will, on a quariedy basis,
provide the Union with an slectronic lisl giving the name, home address on fle, classification tile, and
groes ealary for each employea In the AFSCME bargaining unit. The et will ba prapared on the basis of
the latest informatian on tle at the time the st is prepared. Where employee llsts are fully avallable at no
cost to other antlties, they shall be made available to AFSCME at o cost. YWhere such the listis mads
avaiable for a fee, AFSCME shall bear the actusl cost of the lial or the fee charged to the publie,
whichever |s lses.



ARTICLE €
GRIEVANCE PROCEDURE

6.1 General Provisions,

A The Board and AFSCME encourage informal resoiution of employee complalnts. To that
end, employees should prezent such complaints for review and discussion as scon as possible to the
University represantative who has suthority o addrese the compleint.  Suth review and discussions
should be held with a view o reaching an understanding that will rasolve the complaint in & manner
setisfactory in the employes, without need for recourse ta the formal grievance procedure prescribed by
this Article. If the compiaint Is not resoived by such Informat discussion, the employee may proceed 1o file
a grievance consistent with the provisions of this Article.

B. “Griavance” means a dispute fied with the University's Management Representative
{"Step 1 or Step 2°), using Appandix C of this Agreement conceming the interpretation or application of a
specific provision of this Agreament, except as exdusions are noted. The filing or pendency of any
grievance under the provisions of this Arficle shall in no way Impade or delay the right of the Board or
Univarsiiy to take the action complained of, subject, however, to the final diaposition of the grlevance.

C. "Grievant” means an employee or graup of employees who has/have fled & grisvance in
a dispute over & provision of this Agreemant which confers rights upon the employee. AFSCME may flle
a grievanss In a disputs over a provision of this Agreement which confers rights upon AFSCME, .

D. The resolution of a grievance prior to its appeal In writing ko Step 3 shall not establish a
precedent binding on the Board, the Univeralty, or ARSCME.

E. All grievances must be filed within thirly {30) days following the act or omission-giving
rise fo the grievance or the date on which the empfoyee knew or reasonably should have known of the
event if that date Iz ater. Only those acts or omissions and sections of the Agreement Identifled at Step 1
may be considered at subsequent sleps.

F. The Univeraity and the Board shafl not retallate against any smployee wha participates In
the procedurea sel forth in this Articte.

G. if & Step 1 or Step 2 grievance meeting Is held during the working hours of the grievant or
amy required participant, such perscn shall be excused without loss of pay for thet purpese. Attendance
at grievances mestings outside of regular working hours shal! not ba deemed time worked.

H. Each grievance, request for review, and arbitration notice must be submitted In writing on
the appropriate form attached o this Agresment as Appendices C, D, and E, respectively, and with ait
required attachments a3 noled on each Appandix. Appendices C and E must be signed by the grievant.
One {1) Appandix C, D or E may bafiled In a grievance with mors than one {1} grievant, provided thet the
respactive Appandix bears the eignatures of all grievants. All grievanca forns shall be dabed when the
grievance is received. Except for the inttial fifng of the grievance, i thare ta difficuity in meeting any time
limit, an AFSCME representative may sign such forms for the grievant.

6.2 Reprasentation,

A A grievant who decides to use this grievance procedure shall, prior to the Stap 1 meeting,
choose whelher fo be represented by AFSCME. Where AFSCME representation s requested by a
griavart, the grievence representetive shall ba selected by AFSCME from the llst referenced In Secton
52A, provided that the selection of an AFSCME FPresldent or Steward/AFSCME Employee

niative must be from the samea lacal chapter as the griovent. AFSCME may resch agreement
with the Chief Administrative Officer &f any stap of the grievance process, and such agreement shall ba
inding on the grievant. ’

8. When an AFSCME Presidert or Steward/AFSCME Employee Reprosentative la selected
1s reprasent & grievant, ha/she may be allowed & reasonabls amount of time off with pay to Investigate
the grievance and to represent the grievant at any Step of tha grisvanca procedure which Is held during
regular work hours, subject to the following imitallons:

1. The AFSCME President or Steward/AFSCME Employes Representstive will not
be allowed time off with pay o Investigate his'har own grievance.



2. Time spam by the AFSCME Preskdent or Steward/AFSCME Employee
mpraaemstml in investigating a grievance shall be the minimum amount of time necessary to perform
the specific Irvestigation Invalved.
3 Such time off with pay ehall be subject to prlor appreval by the AFSCME
President's or Steward/AFSCME Employoe Represantative’s immediate supervisor; howsver, approval of
such time off will not be withheld unless it Impedes the operations of the unit to which the AFSCME
President or Steward/AFSCME Employee Representativa is regularly sesigned.

C. ¥ the grevant is not represented by AFSCME, the Management Repressntsfiva shall
timsly notify AFSCME such that AFSCME I glven reasonable opporiunity to ba prasent at mestings
called for the resolution of the grievance. The processing of the grievancs and any resclution will be In
accordance with the procedures established in this Agreement.

D. AFSCME shail not Be bound by a grievance dagision In a grievance in which the grievant
choge not to be represantad by AFSCME.

6.3  Procedures.
A Step 1.

1. The Step 1 Mamagement Representative shall schedule a meeting batween the
grievant, the grievants Stoward/AFSCME Employse Representative, grievant's supervisor, and any other
appropriate Individual within fifteen (15) days following receipt of the grievance if no posiponement is
requested, or receipt of written notice that the grievant wishee to’ proceed with the Step 1 meeting if &
pestponement was- pravioualy requesied. The grievant ehall havae. the.right to present any evidence in
suppuit of the grievance at this meeting. If the meating does not result in resalution of the grievance, the
Step 1 Management Rapresentative will procead with processing the grievance and leeuing a written
deaision, stating the reasona therefor, to grievant's Steward/AFSCME Employee Representative within
thirty (30) daya following the concluslon of the meeting, unless an extansion has been granted. If an
axtenslon was granted, the declsion shell be issued by the agread upon dats. A copy of the docislon and
dacumants referenced in the decision shall be sent to the grievant and to the Local AFSCME Presidont If
grievant elected not to be represanied by AFSCME. The declsion shall be tranemitted by gersanal
delivery with written documentation of recelpt or by certified mall, retum receipt

2 Where practicable, the Step 1 Managemient Representative shell make avalable
io tha grievant or prievant’s Stewerd/AFSCME Employes Represantative, documentation referenced in
the Stép 1 decision prior. to tis issuance. Al documents referred to In the declsion and any additonal
documents presented by the grievant shall be atieched to the decisicn, together with a lisl of these
documents. In advance of the Stap 1 meeting, the grievant or the grievant's Steward/AFSCME Empioyes
Representativa shall have the right, upon written request, to a copy of documents identified as relevent o
the grievance.

3. Inmeahsemaufanagreanemmextandlhepamdfurlmlmthssmp1
decision, the pdevant may procead to Step 2 ¥ the grievants Steward/AFSCME Emplayes
Represantative haa not received the writtan decision by the end of the 30th day foliowing the conclusion
of the Step 1 mesting.

B. Step 2.

1. If the grievance |s not satisfactorily resolved at Step 1, the grievant mey file a
written request for review with the Stap 2 Management Representative within thirty (30) daya following
racelpt of the Step 1 decislon by grievant’s Steward/AFSCME Employes Representative. ' The Step 1
Management Representative and grievant's AFSCME Staff Representative shall echedule a meeting for
the purpose of reviewing the matter within fiftesn {15) days following recsipt of the request for raview.

2. The Step 2 Managetient Representative shall Issue a written ceglsion, stating
the reagons therefore, to grievants AFSCME Staff Representative within thirty (30) days fallowing the
conciuslon of the meeting. In the absence of an agreemant to 'extend the period for (seuing the Step 2
decision, AFSCME may proceed to Step 3 if the AFSCME Staff Representative has not received the
writtan decislon by the end of the 30th day following the conclusion of the Step 2 meeting. A copy of the
decision shall be sent io the grievant and fo AFSCME If the grievant electad not to be represented by
AFSCME. The decision shall be transmitted by pereonal delivery with written documentation of receipt or
by ceriified mall, raturn receipt requested.

C. Slep 3 — Arbitration.
1. If the grievance i not resclvad at Step 2, AFSCME may appaal the
18



declsion to Arbitration or a Request for Arbitration Form within thirty {30) deve afler recelpt of the

denision.

2. The Board and AFSCME may, by written agreement, submit related grievances
for hearing before the same arbitrator,

3, Selection of Arbitrator.

8, Wehin sixty deys after ratification of this Agreement, the Board and
AFSCME shall select an Arbitration Panel. The panel shall heve eleven (11) members wha sre mutually
esfecied by the Board and AFSCME to serve for the term of this Agreement. If agresment i not reachec
on one or more of the arbitrators, the remaining arbitratora ahall be selaciad by sltermnatsly siriking from a
list untll the required number of names remeine, Each party appointing an equel number of peraans ahall
compile the list. The pariy to sirlke first shell be determined by the flip of = coin. .

b. Within thirty (30) days after the Board's recsipt of a notice of arbltration,
the parties shall sslact an arblirator 1o hear the case by alternately sirildng from the panel untif ane name
remalne, The party io sirke firet shal be determined by the filp of & coin. By mutual agresment, the
parties may select an arbltrator who is not a member of the Arbitration Panel.

4. Arbitration hearings shall be held st the University.

5. The arbitrator may fashion an appropriate remedy o resclve the grievance and,
provided the decision Is in accordance with hisfher jurisdiction and authosity under this Agreement, the
decisfon shall be final and binding on the Board, AFSCME, the grievanl(s), ard the employess. In
considering a grievance, the arblirator shall be govemned by the following provisions and limitations:

a. The arhitrator shall lssue histher decision not later than thirly {30) days
fram the date of the closing of the hearing or from the deadline for the submisalon of briefs, wichever Is
later.

b. The arbltrator's decislon shall be In writing, and shall set forth the
arbitralor's oplnion and conduslons on the precise lssue(s) submitied.

[ 3 The arbitrator shall have no authority to determine any ofher lssue, end
the arbitrator shall refrain from issuing any stefement of opinion or conclusion not essential to the
determination of the issues submitted.

. d. The arbitrator ehall limit hiaher decisfon stricily to the application and
Interpretation of the specific provisions of this Agreement.
8. The arbitrator shall be without power or authority to make any decisions:

a Contrary fo or Inconsistent with, adding to, sublracling from, or
modifyfng, eltering, or ignoring [n any way the terms of this Agreement or the provisions of applicable law
or rules or reguistions having the force and effact of |aw; or

k. Limiing of intecfaring In any way with the powers, duties, and
raaponalbiliies of the State under s Constitution, applicable law, and rules and regulafions having the
forea and effect of law, excepl as such powers, dutles, end respormlbilifes have bewn abridged,
delegated, or modified by the eXpressed pravisions of this Agreement; or
. c. Which have the affect of restricing the discretion of a Chief
Administrative Officer as othenwise granted by lew or the Rules of the Board of Trustees ar the Universily
uniess siich authority is modffied by this Agreement; or

d, That are based sclely upon University pest praciics or poliay uriess such
University practica or palley Is contrery o law, the Employment Rules or this Agreament.

7. The arbitretor's award may include a monatary award to the grievani(s); however,
the following limitatione shall apply Yo sush monetary awands:

a. The awerd shall not exceed the amount of pay the smployes would have
eamed at hisfher regulsr rate of pay and shall not inchude overtime, an-call, or any other speculative
compensation that might have been earmed;

b. The award shall not exceed the actual losa to the grievent, snd ahall be
reduced by replacemant compensation recelved by the employss during the parod of fime affected by
the eward; and

: c. The award shall not be refroactive to a daky sarlier than the date of the
occurrsnce of the event giving riee i the grievance under consideration, and in no event more than thirty
{30) day= prior to the fling of the grievance.

8. The faes and expansea of the arbifrator shall be borne equelly by the parties.
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AFSCME will not be respansible for costs of an arbitration to which it was not a party. Where a grievant is
not represented by AFSCME, such grievant will be responsible for al fees, expenses, and costs
associated with the erbitration 1o the. same extent that AFSCME would heve been responsible, if
AFSCME had been a party to the arbitration.

64  Time Limite.
' A Fallure 1o Intiiate or appeal a grievancs within tha ima limits specified shall be deamed a
walver of tha grievance.
B. Fallure, at any Step of thia procedure, to communicate the decision on a grievance within
the specified time limit shall permit the grievant's representative to procesd to the nesd Siep.
C. Claims of either 'an untimely fiing or untimely appeal shall be made et the Step In
question. :
D. The number of .days indicaiad at cach Step should be consldersd ag a maximum, and
every effort should be rmads to expadite the process. However, ﬂnllmellml{sspaeiﬁed In any Step of
this procedure may be extended by written agreament.
E. In the event that any action fallz due on a Saturday, Sunday. or Stata or Faderal holiday,
the action will be considerad timely if it is accomplished by 5:00 p.m. on the following business day.

8.5 Exceptions.

A Nothing n this Arfide or elsowheye In this Agaamant shall ba conatrued to permit
AFSCME or an amployes to procesa.a grisvance (1) In hehalf of any employee without his/her consent,
er {2) with nespect to any mattar which Is at the same time tha subject of an action which hae been fied
by a grievant In any other forum, adminlstrative or judiclal, As an exception to this provielon, a grievant
may flle an EEOC charge whlle tha grievencs s In progress when such flling becomes necessary te meet’
federal filing deadlines pursuant to 42 U.5.C. Seotion 20008 sf seq.

B. An employee who has not atizined permanent status can fila only non-disciplinary
grievances under this Agreement, which may be processed anly at Step 1 without furthar-appesl.

12



ARTICLE7
JUST CAUSE AND DISCIPLINARY ACTIONS

71 Policy. The University and AFSCME endorse the principle of progresaive disclpiine. The
purpose of this article Is fo provide a prompt and equitable procedure for discipiinary action takan with just
cause. Supervieors shall provide privacy to the extent practicable when adminlstering reprimands or
conducting disciplinary actiona.

72  Just Cause. Disciplinary actions adminietered to permanent statue smployess may be taken cnly
for just cause, ’

7.3 Grivability.
A Suspensions, demotions, reductions in base pay, and terminations administersd to
parmanent status employeos are subject to Article 8, Grievance Procedura., i
B. Writen reprimands shall be subject 1o the grievance procedure In Artide 6 but enly
through Step 2. Written reprimancs shall riot be Usad ae a basis for later disciplinary aclions against an
employee provided the employee has maintzined a disclplinefree work record for at least two (2)
consecutive years, Such writien reprimands shall be placed in & sealed etwvelape and marked "invalld In
accordance with Saclion 7.3(C)" any fime after that two (2) year perlod upon writien request of the
smployee.
. C. Neither the University's policles and procedures, nor dlaciplinary guidelines, are grievable
axcept to the extert that they are allegedy applled arbltrarfy and capriciousty.

74  AFSCME Representation. v

A The employee has a right, upon request, to AFSCME reprasentation during Investigatory
questioning that may reasenebly ba expecied to result in disciplinary action, and during predetarmination
conferences.

B.  When an AFSCME representative Is selected to assist an employss; the representative
may be allowed a reasonable amourt of time off for this purpoae, subject to the limHations provided in
Articdes 5 and 6,

7.5  Disciplinary Entries in Personnel Files. An employoa shall be furnished with a copy of disciplinary
entries placad in their official parsonnel e and shall bé parmitied to reepond, ard a copy of the response
shall be placed In thal fle. The author of such document shall be reapomsible for providing the copy o
the amployes, ' '
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81 Layoffe.

A Vihen an employee I8 1o be lmid off the Universiy shall implement such layolf
accordance with the procadures sst forth below. When circumsiances permit, the University shall nofify
the local AFSCME President at least thiy (30) days in advence of a layoff. Employees are to be

E)

regular hourly rete, or a combination of notice and pay. A notice of layoff ghall be sent to the employee
by cerifiad mal, relum recelpt requesied, or delivared in person to the employes with verification of
dellvery.

B. The nofice to the ampioyee of layoff shall include the effective date of the layofl, the

mbrhyoﬂ.amtdumumm;ndwapmmmIndudhgappnwbluﬂ'm
nes.

C. Empioyese may be laid off at snytime a8 a et of adverse financial circurnstances;
reallocation of resources; recoganization of degres or curriculum offeringe or reguiremeniy; reonganization
of ecadsmic or administrative siructures, programs, or functions; curtaiiment or mbolishment of one or
more programa or funclions; shortage of work; or 2 matsiial thange of duties.

D. The layoff unit may be at an organkzational [svel such as a campus, division, collaga,
school, depariment, area, pmgram, or other levet of arganization ax the University deems appropriate.
The scie Instance In which only one (1) emplcysa will consthute a layof unit is when the functions
performad by the employes conatitutes an area, program, of other level of arganization. In designating
the makeup of the layoff unii, the University may consider the spacial qualifications and relevant
axperiences required for specific positions and axclude such positions from layoff. USPS Sme-fimited
positions shall be excluded from the kyoff unit

E. A permanent etefue employee shall not be Isid off i there are non-permancnt status
employees in compareble pesifions in the layoff unit. Those employess will be retained who, In the
Judgment of the Uinlversity, best coniribute to the missicn and purpose of the Unhvarsiy when 'ddng Into
account the employss’s length of continuous Unhwersity sarvice and other appropriate factors

F. The University shall make a reasonable effort 10 locats apmopriste siemein or
equivalent employment for laid-off employess. Such effort ahall be mada within the Usiversity.

G Tha following smployees do not have layoff rights:

1 A USPS employes without permanent etaius in any class;

2 A USPS employee appointed to a contract and grant, awdiiary or local
{funds pesition which has been designated ime-imited; and

3 OPS employess.
H. wnn the tayoff unit, USPS empioyees with permanent status in the affectsd class shal

be rankad mmmmmpnmmfmhmusmmmm
Ermluyus work lsas than full-time ehall have their retention points determinad in proportion to the
time worked. Layoff righls exdend only to employees who meet the specific qualifications and equivalent

ErE poslmnmundlenofﬂarphoemonﬂlehmﬂm Retention points shall be computed as
14



i. One peint for each month of confinuous esmployment in the USPS
Including service in the Career Servics if employed In the SUS on
or before June 30, 1986;

2, One pointfor sach month of service meeting performance
standargs and two points far each month of service with exemplary
performance.

a The period of leave for active rﬁllllar,v service In aocordance with Chapter
115, F.S., shall count as continuous employment and shall be consldered to be
at the same |evel of performance as last evaluated.

4, Any perlod of service prior to Jfuly 1, 1988, not coverad by an evaluation
Including parioda of service during which no formal employes evaluation
programs exdated, shall be computed a3 meeting performancs standards. After
July 1, 15998, performance will be compurted as previously evaluated In the
absence of a current evaluation.

5, No retention poinis shall be granted for a month in which the employes
wag not on the payroll.

8 After totaling the retention points, layoff shall be In order, baginning with
the employee with the fewest points.

7. When two or more emtplovees have the same tolal retertion points,
preference for retention shall follow the order of the longest University service in
the class, ihe longest SUS service, Veterane' preference, and as determined by
the University.

I Within seven calendar days after receiving the notice of layoff, the USPS employes shall
have the right to request a change in assignment or, If not avallable or the employees preferance, a
demation in lieu of layoff 1o & position in a class in which the employee held permanent status, or 1o a
position In a dass fn which the employee has not held permanent status ¥ the empioyes has praviously
hold permanant status In a higher or equal level claes within the serles. Appointment to pestticns in teu
of Iayoff I's conditioned on the employes meating the specific quelfications for the position.

8.2 Recall. Employees with layoff rights who are Iaid off shelt have recall rights at the University from
which laid-off as falows:

A USPS employees have recall rights for one year fallowing layoff. When a
vacancy eiets at the University Iri the same clasa In which the employee was lald
off, the employee with the highesat number of retention points and whe meete the
speclal qualificaiions and relevant axperiance required for the vacant position
shall ba offered reamployment if the empleyee le not otherwise employed in an
equivalent postiion at the Univareity. :

B. Reemployment offers shall be made to USPS employees lald off In the
order of thelr fotal retantion points. ¥ the emploves hald permanent status in tha
class at the me of the layofT, the re-esm ployment shall be with permanent atatus
and the fotal retention pointe computed at the fime of the layoff shall be rasfored
to the employee.

C. An amployes wha refusses offer of reemployment shall forfelt further
recall rights.
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8.3 Employee Assistance Program. Consistent with the proceduree established for the Univarsity's
Employee Asslstanca Praogram, employees participating in an EAP who recelve a notice of layolf may
continue to paricipats In that progrem for @ maximum of ninety (80} days following the layoff, or a8
ctherwiaa agreed by the employes and the University.
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ARTICLE®
GHANGE IN ASSIGNMENT

9.1 Procedura.

A An employes wih permanent gtatus in the curent class who meets all Untversity eligibiity
requirements may spply for a change in assignment fo a different. position In the same class or in a
different clzas having the same pay rnge maximum, diferent work unit, or cifferent shift at the Universlty
according to Unbwersity procedures. Prior to filing a vacancy, except by demotion or internal promotion,
the University shall consider all applicable change in sasignment requasts. VWhen making & decizion
regarding the granfing of a request for a change in sssignmaat, the University shall conslder appropriate
factors, including, but nat limited to, the applicant’s length of continucus Linivershly service, parformance
evaluations, work-ralated awards and achievements, relevant work experiance, and education/ralning.

B. All employses who were interviewed shall bs notiflad of the University's decision,

c. Employees who are reassigned under the provisions of this Article shadl not ordinartly
suffer e loss of pey as & result of such reassignment.

D. Nothing contained in this Agreament shall be construed to prevent the Unlversity, at ls
disvrution, from effectng the change in assignment of sny smployee according o the needs of the
University and in each case, fhe University will take into conskderation the needs and ciramstances of
the employens prior to taking such action,

52  Nolice. An employea shall be given a minimum of fourtzen (14} days notice prior to the
University reasgigning or the employee. in tha caze of » imnafer, the University will make &
good faith effort to give a mivimum of thirly (30) days notice. The parties sgres, however, that thess
notice requirements shall not be requind during an ere—ngency or in other extreordinary conditions.

17



ARTICLE 10
METHOD OF FILLING VACANCIES

10.1  Policy. . .

A The University shall fill a vacant position with the applicant.who, in ite judgment, is most
qualified to perform the duties as described In the class specification, pasition description, and In other
documents describing the vacant position. The Universlty shall also conslder appropriate factors,
including, but not limited to the applicant's length of LISPS service, performance evaluations, werk related
awards and achlevements, other relevant work sxperiencs, and education/tralning.

B. The fllling of vacant poaltions should be used to provide career mobllity within the USPS
and should be based on the relative mesit and fitness of the applicants.

10.2 Procedurea.

A Employeas who have aitained permanent staius in their current class shall be eligible for
the provisions of this Article.

B. Except where a vacant position is filed by demotion, change in assignment o a dliferent
position in the same ¢lass or In a different dlass having the same pay range meximum, of internal
.promotion, the University shall Interview at least two of Its employess who ars ejigible urnder this Section
and who have met the advertised requiremants for the position, provided at least two have applled. If
only one such empioyss applies, the amployse shall ba Interviewed.

c. i an smployse applied for the pasition but was not selected, that smplayes may file a
grievance Under Article 6. Tha only Iseus fo ba addressad by such grievance Is whether the University
exerdsad Ite judgment in an arbitrary and capricious manner.
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ARTICLE 11
CLASSIFICATION REVIEW

11.1  Classification Changes. When the Board determines (hat a revision of 8 class specification for
pesitions covered by this agreement Is needed, and such revision affects the colleclive bargaining unkt
designation, It shall notify AFSCME in writing of the proposed change. AFSCME shall nofify the Board, in
writing, within fifteen (15) days of recelpt of the proposed changes, of any comments it has conceming
the proposed changes or of iz deaina to discuss the propesed changes.

1.2  Position Deacription. Each employee shall be given an opportunity to roview hisfher position
daacription, and the empioyes's signature shall acknowledge that the Incumbent has made such a review
and that the employea has recelved a copy of the cument position descripion.

11.3  Work In a Higher Classification. An employea who Is designated by the apprapriste supsrvisor to
perform tempararily & major portion of dutles of @ position in a higher dassification then the employee's
current classification shall be eligible for & pay Incraase for the perlod of ime such dutles are assigned,
provided that such dutles are parformed for a period of more than twenty-two (22) workdays within any six
{6) consecutive months. ‘

114 Review of Agsigned Duties. When an employee alleges thet reguistly assigned duties
congtituiing e significant perfion of the employes’s work time sre duties not included In the employsa's
position description or the cfass specification ko which the posttion |s assigned, the smployee may make a
request for a review through the Chisf Administrative Officer. The decislan to grant a review rests with the
Chief Administrative Officer. f the complaint review meeting results in a reclassification, any pay
adjustment shall be effective on the date of that dedision.
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ARTICLE 12
PERSONNEL RECORDS

121  Use of Parsonnel Filea.

A. ﬂueatullhaanlyoneoﬁlddpemdﬂeioraadrempbyee which shall be
malntained In.the central parsonnal office of the University unless a different locetion Is approved by the
President. Duplicate personnel fiies may be establiahed and maintained within the Universlty. Such
duplicate personnel fllea may contaln pert or all of the ems fled In the afficial personnsl file, but may not
contain any items that are not fled in the officlal perecnnel file.

B. An emplioyee has the right to review hisher official personnel file at reascnabla times
under the supervigioh of the designated records custodian snd may sattach a concise statement In
raspanse to any [tems therein. A capy of any derogatory material placed In the employee’s officlal
pereannel file ahall be sent to the employes.

122 Contents of Parsonnel Fliga.

A infarmation in an employes's official personnal file shall refer only to matters. cenoerrilng
or affecting the amployze's job or related to hisfher University employment.

8. Whera tha President, the courts, an arbitrator, o other statutory autharity determines that
a document has been placed in an empioyea's personnel flle In emor, or Is' otherwise (nvalid, such
document shall be placed in a sealed enveiope and marked “Invalld” within the officlal personnel flle and
duplkato porsonnel flles. .

C. Records of dieciplinary action and University commendations and awards prasented to

an emplcyes ehall, where practicable, be placed in an employee’s personnel file within sbﬂy (60) days
afier the effective date of the action.
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ARTICLE 13
HEALTH AND SAFETY

131 Policy. The Board shall make every reasonabla effort to provide employees a safe arx hesithy
working snvironment. The Board and AFSCME agree to work cooperatively toward reducing job-related
Injuries and Workers' compsneation costs by encouraging inproved safely measures.

132 Safety Committee. The AFSCME loca union president will appaint one employee to serve ona
univereity-wide safety committes.

13.3 Employee Health and Safely.

A, When the Universiy requires an employes to uss or wear heath or safety squipment,
such equlpment will ba provided by tho University.

B. Employees shall perform thelr duties in @ safe manner and shall comply with the
University's safely guidelines/procedures. Any employes becoming aware of a work-related accldent
shall immediately notify the supervisor or the supervisor's designee of the area whera the incident
occurred.

C. When an employes belleves an unsafe or unhealthy working condition exdsts i the work
area, the employee shall Immadiately raport the condifion to the employee's supervisor, An employee
may also report the condition fo & University adminiatretor at the next highest level or the University's
safety officer. The Uriversity shall investigate the report, and will respond o the employee in a timely
manner. Where the employee’s report was In writing, the response shall be In writing. An employes
acting in good feith may refuse to accept an azslgnment when the employee has reasonable grounds to
belleve an unsafs or unhealthy working condition exisis In the work area that poses an immadiate threat
to the emplayae’s physical woll-baing

D. The University will mt ordinarily require employees %o continuously perform repetitive
keyboard meftions st a computer monttor for 8 perlad In excess of two (2) consecutive hours without an
alternative work asaignment or fiftean {15) minute rest period.

E. The University shall make reascnable aftompts to nolify affected employees of major
remodeling or major construction,
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ARTICLE 14
PERFORMANGE EVALUATIONS

141  Procedure.

A An employee shall ordinariy be evaluated by hlsther Immediaie supervigor wha shall be
held accountable for such evaluation. Tha evaluaiion may be reviewed but shall not ba changed by a
highar-lavet administrator. The immediate supervisor shall be the person regularly assigned io direct the
work of the employee, or, if unavailable, the persan appolnted by the Chief Administrative Officer. The
evaiuator is primarily rezponeible for the timely evaluation of the employse.

B. The emplayes shall be pravided with infermation regarding the basls of the evalustion
and shall, upan writtan request, be provided a copy of any documents that wers considered In completing
the evajuation.

c. The evaluation shall be discussed with the employee, wha shall be given the opportunity
o raspond.

D. The University will make a good faith effort to provide employees and supervisors with
training in performance evaluation techniques.

142 Failure to Meet Parformance Standards.

A Where an employes who has attasined permanant status in the class does nat meat
parformance standards, the University shall develop a performance plan intended to comect parformance:
deficiencies.

B. Such employee shall be granied, upon written request, an opportunity {0 discuas with an
administrator at the next higher-level concerns regarding the evaluation that rates the employes as not
meating performance standards.

C The employee may be romoved fram hisfher cless no sooner than sixty (60) days after
recelpt of the Impravement plan if sallsfactory Improvement in performanoe Is not made.

143  Grlevablily. Performance evaluations shall be subject to Article 6, Grievance Procadure, 1o the
extent provided in this Section:

A An smployee with permanent status In ihe class who racelves a performance evaluation
of not meeting performance standards may grieve the evaluation but only through Step 2. The review of
the grievance shall be solaly to detarmine whather the performance evaluation was done In an arbitrary or
capricious manner. Grlavance reviewsrs shall not substitute thelr jJudgments reganding an employee's
parformancea for that of the evaluator. ’

B. An employee with permanent status [n the class who is demoted or dismigsed for an
evaluation of not meeting performance standards may grieve the demotion or dismissal pursuant to the
proviglens of Seclion 7.3A. '



ARTICLE 15
HOURS OF WORK

151  Workday/Workweelk.

A The normal workweek for sach full-ime employse shall be forty {40) howrs.

B. The University retains the right to schedule its employees; hawever, the University will
meke a good falth effort, whenever practicsl, to provide employess with conseculive hours in the workday
and consecutive days in the workweek.

152 Owertime.

A The University is responsibla for arranging the work schedule to minimize overime. The
assignment of overlime shall net be made on the basis of favoritiem.

B. Waork beyrand the normal worlkwesk shell be recognizad In accordance with the provisions
of Employment Rules and the Felr Labor Siandards Act.

c. Upon agreemant of ths employee and the University, non-sxempl employeea shall
receive alther compensatory leave or cash payment for overtime. IF agraement cannot be reached, the
Universlty shall make cash paymert for overtirme worked,

153 Work Schedules. .

A. VWhere rotations are being made In the employee's regular work schedule, the new shift,
workdeys, and hours, will ba posted no less than ten {10) days In advence, and will refloct at |east a twe
(2) workweek schedule; however, the University will make a pood faith effort o reflect a one (1) month
schadule. With prior wiitten nofification of at least three (3) workdays to the employea’s immediate
suparvisor, employees may mulually agree to exchanga days or shifis on a temporary basis. If the
immediate supervieor objects to the exchange of workdays or shifis, the employee initiating the
natification shall be advised that the exchange is nol approved.

B. Where regularly assigned work achedules are rotatex, the University wil make a good
falth effort to equalize stheduled weskend work among smployees In the same functional unit whenever
this can be accomplished without Interfering with efficlent operations. When an emplayea rotates (o a
different shifi, the employee shall racelve a minimum of two (2) shifis off betwesn the end of the current
shift assignment and the beginning of the new shift asaignment.

C. When an employee ia not assigned to & rotating shift and the smploves's regular shift
essignment Is being changed, the employee shall be given a minlmum of fen (10) working days notice, in
writing, of the proposed change. Additionzslly, when the change ocours, the employee shall receive a
rainimum of twa (Z) shifts off between the end of the cument ahift assignment and the beginning of the
new shift assignment.

154 Rest Periods.

A, No supervigor shall unreasonably deny an emploves a fifteen (15} minute rest pesiod
during each four {4) hour work shift. Whenever possible, such rest periode shall be acheduled at the
midde of the work shif.. Mowevar, It s recognized that many positions have a work location esignment
that requires coverage for a full eight-hour shift, which would not permk the employee to actually leave
hisfer work location. In those cases, it is recognized that the employee can "rest” while the employea
remeins at his/her work lacation,

B. An employea may not accumulzie unused rest periods, nor shall rest periods be
autharized for covering an employea's Iate arrival or early departure from worlc



ARTICLE 18
ON-CALL AND CALL-BACK

161 On-Call Assignment

A "Onrcall® assignment shall bs definad aa any ime when an employes s natructed I
writing by management to remain aveiabie to work during an oft-duty period. An employes who Is s0
Instructed shall be required in leave word where the employee mey be reached by telephane or by other
olectranic signal device in order io be avallable o return to 8 work location on ehort notice to perform
asgigned duties.

B. In an emergency or other unforessen clircumstances, a University may verbally instruct
an amployes to be on-call for @ perdod of not more than twenty-four {24) consocutive hows. The
employee shall not be aliglble for on-call payments in excess-of the period for which verbal instruciions
are appropriale.

162 On-Call Payment.

A On-call ime |8 not compensable for purpoees of compuiing overiime; however, travel
time to and from wark when called back & compensable time.

B. When approves as provided harsin, an employee who ie required fo ba on-call shall be
compansated by payment of a fee In an amount of ona dollar {$1.00) per hour for each hour such
employes Is required to be on-call. . _

C. An employse who Is required to be on-call on a Saturday, Sunday, or Stats holiday will
be compensated by paymant of a fee In an amount equal to one-fourth {1/4) of the Univarsity hourly
minlmum for the employee’s dass for each hour such employse is required to be availablo.

D. If an on-call period (s less than ons (1) hour, the empioyee shall ba paid far one hour.

E. [f an employee's immediate supervisor who 1a covered by thia Agreement Inappropriately
inatructa an employee that the employee is on-call, that supervisor may be held personally liable for
ralmbursing the Univeralty for sny cn-call fes which results from the Inappropeiate Instruction.

18.3 Call-Back I an smployes Is called becit to perform work beyond the emploves's scheduled
hours of work for that day, the employee shall be cradiied with the greater of the actual time worked,
Including ime fo and from the employee's home to the assigned wark location, or two (2) hours.



ARTICLE 17
LEAVES OF ABSENCE/HOLIDAYS

17.7  Leaves, Employees may be granted leaves of absence as provided in the University Personnel
Ragulations

17.2  Leave to Supplement Workers™ Compensalion Benefits. An Employes is eligible to use paid
leave to supplement Wackers' Compansation benefits In accordence with the University Personnel Rules,

17.2  Holldays. The authorized University holldeys are as follows:

New Year's Day

Birthday Martin Luther King, Jr. Day, third Monday In Januery
Memerial Day

Independance Day

Labor Day

Vateran's Day, November 11

Thankagiving Day

Friday after Thankegiving

Christmas Day

If the approved hollday falls on a Saturday, the preceding Friday is obeerved. #f the holiday falls
on a Sunday, the fellowing Monday s cbsarved. -

In the event thst the Universily Is desirous of Implementing a winter break for covered employses,
it will notify the Union not less than thirty (39) days prior 1o the Intended date.

174  Parsonal Holiday. Each fifi-ime smployee ie entitied to one personal holldey each fiscal
yesr.
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ARTICLE 18
LEARNING OPPORTUNITIES

While obsarving the applicable stakites and regulitions of the Board of Govemors, the perties
agree tn mest snd nepgoflate with regard to the adminisiration and implementaion of the tultion
relmbursement policy.
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ARTICLE 18
CONTRACTING OUT

19.1  Prior lo Issulng request for proposal for confracting-out work which will result In the layoff of
employees, the University will notly the local AFSCME President. The local AFSCME Fresident may
nmdbmssmempsctofﬂmptmdmmansﬁmdmployeeehyadledullnga
conetitation with the President or designee within ten (10) days of recelving the notice. The Prasident of
Council 78 may also requast to bargain with the Presldent or designes regarding the Impact on affected
employses of such contracting-out.

192  The University shall inciude in the request for propesals for contracling-out suth work, In eddition
to any other requirements to be considered, provisions which:

A require tha proposers to offer to employ affected employee(s) having Regutar status for a
periad of one hundred twenty (120) days after the start of the coritract with equivalant pay and health care
insurance, sublect to termination during this period only for Just cause, and provids reasonable training
during thig period to Increase the employes's oppartunity for employment beyond the one hundred twenty

120) days; and, g
¢ B. require the proposers 1o provide Informetion regarding the coverage and cost of any
health care insurance which wif be provided to any stfected empioyes employed by the proposer.

18.3  The Parties Wil continus 1o negotiate with regard to contract language concaming the provisions
of this section.

194 The affected employees, in consultation with the local AFSCME President, may submit a
proposal In responee to the Universlly’s request for proposals. Such propnsal shall ba submitted in the
form and manner as required for all proposers.

185 The University shall make reesoriable efioris to place affected employeea In other Univerelty
position= prior (o layoff. The University may provide out placement and counseling services to affected
employaes.

196 I an affected employee is lald-off & a result of the Universlty contracting-out thelr work, such

employes may fle a grievance. The only Isaue to be addressed by such grievance is whether the
Unhverslty compilad with the provisions of this Artide.
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ARTICLE 20
AFSCME DEDUCTIONS

20.% Deductions and Remliitance.

A Duiring the term of thia Agresment, the University will deduct AFSCME membership dues
in an amount established by AFSCME and certifled in writing by the President of Council 78 to the Office
of Human Resources, and maka other deductions from employec's pey for those employess who
individually make such request an the deductian authorization farm provided by AFBCME ncluded as
Appendix B. Employes transfers or promations within these bargaining units shall not require the
submission of new farms.

B Tha duss and other authorized deductions shall be made on the employee's ragulor
payroll basls and shall begin with the first full pay perfod following recelpt of the suthortzaion form. The
duea and other authorized deductions shall ba remitied by the University to the AFSCME Stats Office
within thirty (30) daya after the deduciions are made, or as scon thereafter as possible. Accomparrying
sach remiitance shell be a list of the employese from whose salarles such deductions were mades and tha
amounts deducted. When an empioyee returns from an approved unpald leave status, dues deductions
shall continue If that employee had previcusly submifted a deductions authorization form,

-C. AFSCMEHHInollfytheBoardinmnmufanychalmsinllsdueaatlealtihinytam
days prior to the effective data of such change.

202  Insufficent Pay for Deduction. in the evertt an employee's salary earnings within any pay periodf
are not sufficient I cover dues and other autherized deductions, it will be the responsibliity of AFSCME to
collect its dues and other authorized deductions for that pay period directly from the employee.

203 Termination of Deduction. The Univershy's responsibility for deducting dyes and other authorized
deductiona shall tamminate automatically upon elther: (1) thily (30) days written notice from the employes
to the University Office of Hurnan Resources revoking that emplayee's prior deduction authorization, (2)
the termination of employment, or (3) the tranefer, promotion, or demation of the empioyes ot of the
bargaining unit.

204 Indemnification. AFSCME shell Indemnify, defend, and hald the Board, the State of Florida, and
their officers, officials, agents, and employees harmises Zgainst any cialm, demand, sult, or liabillty
(manetary or otherwiss) and for all legel costs arising from any action taken cr not taken by the Board, the
State, or thelr officers, officlale, agents, and employses in complying with this Article, AFSCME shail
prompty refund to the Univiersity any funds raceivas In eccondance with this Article that ara In ekcsss of
tha anmount of deduclions, that the Board has agreed to deduct, provided that such unauthorized dues
deductions ara reparted o AFSCME Councll 79 by the University within one hundred and twenty (120)
days of the cccurrence. . .

205 Excepiions. The Board will not deduct any AFSCME fines, penaliies, or spacial assessments
from the pay of any employes,
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ARTICLE M
RESERVED"
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ARTICLE 22
RESERVED
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ARTICLE
WAGES

23.1. General Increases: .

A Each eligible employee shall receive an increase in annual salary [n the amount of ons
thousand dollars {$1,000.00). .

B. The salary Increase described st Section 23.1(A) will be effective on the second payroll
perlod following the ratification of thia Agreement.

C. To be eligible for the salary increase described at Sectlon 23.1(A), the employese sha!l at
8 minmum be meeting their required performance standards. If an ineligible amployee achleves

standards subsarguent to the effectiva date of the salary Increase but on or before the end of

the fiscal year, the employse may recalve an increass, howavsr, such an Increase shall be effective an
the daie the smployee becomes eligible but not retroactively.

23.2. Employsss whose salarles are funded from a contract, grant, auxiltary, or locsl fund ashsll racaive
salary increases equivaelent o emplayees whose saleries are funded from ERG sources, provided that
such salary incraase funds are avallable within the contract, grant, auxlliary, or local fund. In the event
such salary increapes are not permitted by the temis of the contract or grant, or in the event adequate
funde are not avallable, the Preskent or hisfher designes shall seek Io have the contract or grant
modiied to permit such increases.

233 Nothing herain shall grevent the University from adjusiing the pay of an employes durlng the term
af this confract In addition o any salary Increass identified at section 23.1.
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ARTICLE 24
BENEFITS

241 Cument Employess.

A, State Employes Health Insurance Program. The Board and AFSCME auppiort legislation
{o provide adequate and &ffordable health care Insurance to all employees,

B. Employes Assistance Programs. The following puldelines are spplicable to the
Univeraity'a Employes Assistance Programsa (EAP).

1. When an employse's EAP participation ls designed in conjunction with the
emplayer i improve job performance, ther soms limited time for perticipation, as deacribed In University
policy, shall be counted as fime worked.

2, fn requesting and being granted lsave to parficlpate in & University EAP, an
amplayes, for the purposa of maintaining confidentinity, need reveal to thelr supervisor only the fact of
such EAP participation.

a Neither the fact of an smplovee's participation In an EAP, nor Infoftmation
generated by participation [n the program, shail be used as a reason for discipline under Asticle 7, or as
evidence of a performance deficiency within the evaluation process referancad in Article 14, except for
Information relating to an empleyes's fallure to participate In the EAP consistent with the terms to which
the employee and the University have agreed.

242 Retired Employass,

A Employees who refire under the Florida Retfrement System shall be eligitie, upon
raquest, fo receive on the same basls as other employees the folowing benaftis at tha University from
which thay retired, subject 1o University rules and policies:

1. refired employee identification card;
2. usa of the University Ilwary (Le., publlc rooms, fending and rossarch servica);

3. placement on designated Univarsity maiing lista.
B. In acdiion, fees may be charged retired amployees for the following, and/or access

granted to them on a space available basis:

1. usa of Unlversity recreational faciities;

2. University parking decal; and

3. course anrollmest of retired employces sixty (60) yesrs or oider who meet Florida
residency requirements, without payment of foes, on a space avaflabla bagls, in accordance with Section
240.285(3), Florida Stafutes and any regulation of the Boeard of Governors,

and
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ARTICLE 26
NQO STRIKE

251 No Stike.

A During the term of this Agreament, neither AFSCME nor its officers or agents or any
empioyee, for any reason, will authorize, instilute, aid, condone, or engage In & siowdown, work
stoppage, or strike; Interfiere with the work and etatutory functions or ohligationa of the State; or engage in
any cther activitles which are prohibited in Section 447.203(6), Flarida Siahdes.

B. AFSCME agress to notify all of iis local offices and rapresantativea af their obligation and
responsibllity under fhis Arficle and for mainteining compliance with the constitutional and statutory
prohibiion agalnat sirkes. AFSCME further agrees to notify employees of these responsibllifies,
including their responsiblility fo remain at work during any Interrupion which may ba caused of Initiated by

252 Remediea.

A The University may discharge or discipling any employes who vialates the provisions of
this Article and AFSCME shall not use the Grievance Procadura on such employee's behalf; howewver, If
the issua Is whether the employee engaged in activities prohibited by this Article, AFSCME may alect to
represent the employee in such grievance through the Grievance Procedure.

B Nothing conteined hereln shall preciude the University from obtaining judicial reatraint
and damages In the event of a violation of this Aticle.
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ARTICLE 26
SAVINGS CLAUSE

261  IF any provision of this Agreament is in conflict with the laws or regulations of the United States or
of this State, then such provision shafl not be spplicable, parformed, or enforced, but tha remaining parts
or portfons of this Agresment shall remain in full force and effect. Thia Savings Clausa shall nat be
construed as a walver of the right to bangain with the public employer aver any law, rule or raguiation over
which It hes amsndatory powser,

282 If any provigion of this Agreement ks found to have the effect of causing tha University to be

deniad funds otharwise available through federal funding, such provision shall not be applicable,
performed, or enforced.

34



ARTICLE 27
MANAGEMENT RIGHTS

AFSCME agress that the Univesaity has and will continue ta retain, whether exercised or net, the
right to determine unilaterally the purpose of the Universiiy, set standards of services to be offered o the
public, and exarcise cantrol and discretion over Its organizations and operations. (L is the right of the
University to direct its amployees, fake disciplinery action for proper cause, and rellve lis employess from
duty because of lack of work or for other legitimate reasons, except as abridged or modified by the
express provisiong of this Agreement provided, however, that the exercise of such rights shall not
preciuda an employes from raising & grievance on any such decision which viciates the terms and
conditions of this Agreemsnl '
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ARTICLE 28
TOTALITY OF AGREEMENT

26.1 Limitastion. The Board and AFSCME acknowledge that, during the negoliations which resulted in
this. Agreament, sach had the unliimitad righl and opportunity to present demands and proposals with
respect to any and &lf metters [awiully subject to collecive bergaining, and that all of the underetandings
and agresmsnts arrived at by the Board and AFSCME theraby are set forih in this Agreement, and that it
shall constitute the entire and scie Agreemant between the parties for its duration. Unless expresaly set
forth herain, nathing In agreement shall constitule a walver of rights under Artide 1, Section 6 of the
Florida Constifution or Chapter 447, Florida Statutes,

282  Madifications. Nothing herein shail preciude the partias from mutually agreeing o alter, amend,
supplement, delete, enlarge, or medify any of the provisions of this Agreement In writing.
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ARTICLE 29
RESERVED
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ARTICLE 30
DURATION

301 Tem.

A This Agreament ehall be effectiva on the date of ratification by both parties and shall
ramain in full forca and effect through the thirtisth day of June 2013, with the excaption that the fallowing
ehall be subject to annual renegotiation:

1. Wages (Artide 23); and

2 Up o two (2) edditional arficles annuelly chosen by sach party. Such
renegotistions shall begin no later than July 31, 2011 for the 2011-2012 re-opener negotiations. Such
negotiations shell bagin no later than July 31, 2012 for the 2012-2013 re-opener negotiations. The re-
opening date may be postpaned upon mutual conaent of the parties.

B. Negotiations for a successor Agresment shall begih no later than April 1, 2013, In the
event that the Universily and AFSCME fall fo secure a subcessor Agreement prior to the expiration data
of this Agreement, the parties may agree In writing o extend this Agresment for any period of time.

C.  The Parfies acknowledga that there is currentty on-gaing Iitigation regarding the
constutionality of certaln powers delegated to the local Boarde of Trustees and whether the ulimate
power to resolve certaln lssues lles with the Board of Trustees, the Legiefature or the Board of Governars.
Should it be determined by a Court or competent jurisdiction that the power to act upon any lssues within
the scope of this Agreament lles either with the Legisisture or the Board of Governors, rather than with
the Board of Trustess. The Parties agres that the change shall not be usad to AFSCME's prejudice and
that they shall immediataly re-negoliate the provisions of this Agreement thet are netessary o give effect
to the Court's determinations.

302 Emergendes. If the Govemnor determines that cvil emergency conditions exist, indluding, but not
limited to, rote, chvil disorders, bumicane conditions, or similar catastrophes, the provisions of this
Agreement may be suspended by the President during the time of the dediared emergency, provided that
wages and henafits shall not be suspended. It 2 understood that a declarad emergency may be limited to
specific peogrephic areas, in which casa suspension of the terms of this Agresment as provided above
would apply only to those employees regularly or temporarily assigned to such areas,
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LETTER OF AGREEMENT

The parties recognize and acknowledge there are currenily ongeing legal procaedings which
seok io darlfy more specifically the powers and duties of the Florida Board of Governore and Board of
Trustees of the public universities. Should It be determinad by a court of competent jurisdiction that the
Flotida Board of Governars is elther the "public employer” for purpases of Chapler 447, Florida Statutes,
or a cp-employer with Florida A & M Universlty, tha parties agree to jointly support all agreements
reached by the parties, and to requeat that the Florida Board of Governars honor and ratify tha terms and
conditions set farth in any Agresment reached by the parties io this Latter of Agresment. By signing this
Letter of Agreemant, the parties hereta are not pracluded from pursuing amy other lawful remedies they
may have to preserve and enforce any and all agresments they have reached with one ancther.
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CLASS CODE
2060

3ra3

el

APPENDIX A
CLASS TITLE
Computer Repair Techmician
Senior Computer Repair Technician
Museum Preparator
Audio/Visual Equipment Operator
Serior AudioAfsus! Equipment Operator
Broadeast Specialist
Television Camera Operator
Broadeast Production/Program Asslstant
Teaching Laboratory Specialist
Broadcast Engineering Techniclan
Engineering Assistant
Englneering TechnicianDedgner
Laboratory Tachnicien
Senlor Laboratery Technician
Support Service Alde
Chef
Calering Speciailst
Food Service Worker
taundry Service Speclalist
Launderer
Printing Assistant
Printing Equipment Operator
Senior Printing Equipment Operator
Printing Production Supervisor
Assistant Print Shop Manager
HVAC Operator



CLASS CODE

8338
8386
6367

4368
6371
6374

6385
8405
8423

CLASS TITLE

Sanlgr HVAG Operator
Treatment Plant Oparator
Senior Treatment Plart Operator
Motor Vashicle Gperator

Senior Motor Vehicle Operator
Heavy Equipmant Operator
Senior Heavy Equipment Operaiar
Fire Equipment Mechanic
Malntenance Support Worker
Laborer

Groundskeeper

Senlor Groundskeaper
Recreational/Educational Fadility Specialist
Lockemith

Palnter

Carpenter

Roafer

Cabinet Makar

Plumber

Elecirician

Senlor Electrician

Mason

Sisamfitter

Refrigeration Mechanic

Senior Refrigeration Mechanic
Sheet Metal Worker

Welder
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CLASS CODE

8471
6474

6514
6516
6520

as27
6530
6539

7401
T404
7408
7407
17

CLASS TITLE

Maintenance Machanik:

Maintenance Specialist

Instrument Maker — Designer

Piana Techniclan

Sign Maker/Upholsterer

Buiding Projects Speclalist

Building Construction Inspector
Facllities Canstruction Speclallst
Sclentific Glassblowsr

Machiniat

Laboratory Machinist Spedallst
Custodial Worker

Senior Custodial Worker

Custodial Tralner

Asslatant Automaiive Equipment Mechanic
Automotive Equipment Mechanic
Marine Mechanle

Marine Engine Specialist

Marine Assistant

Agsistant Marine Captain

Efectronic Techniclan

Senlor Becironic Technician
Vaterinary Hospital Technician
Assistant Laboratory Animeal Techniclan
Laboratory Animal Techniclan
Senior Laboratory Aniimel Technician

Veterinery Care Techniclan
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CLASS CODE

7425

9641

CLASS TITLE

Famier

Agriculiural Asslstant

Senlor Agricultural Assistant
Securlty Guard

Campus Parking Patroller
Senlor Campus Parking Patroller
Radiation Control Technician.
Buliding Safsly Inspecior
Extension Program Assistant
Child Care Group Leader
Viacational Trainer

Senlar Vocational Trainer
Teacher's Alde

Health Support Alde

Heaih Support Technician
Senior Health Support Technician
Certified Radialogical Technolapist
Therapy Alde

Ophthalmic Technaloglst
Respiratory Care Technidan
Licensed Practlcal Nurse

Senior Licensed Practical Nuree
Medical Technologist

Senior Medical Technologist
Sterile Equipment Alde

Dental Assistant

Dental Hyglenist
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CLASS CODE

5644
5047

0102
0108
0114
0117
0188
0261
a1
0705
o710
or1s
o718

0815

CLASS TITLE

Dental Technictan

Senior Dental Technician
Cemmunity Youth Laader
Behavioral Program Speclalist
Senior Behavioral Program Speclallst
Clerical Alde

Clerk

Senior Clerk

Clark Typist

Word Procesaing Operstor
Senior Word Processing Operator
Secretary

Senior Seartary

Exerutive Secretary

Senlor Executive Secretary
Cashier

Telephone Systom Operator
Instructional Faclities Scheduler
Office Asslatart

Adminisirative Asslstant

Senlor Administrative Assistant
QOffice Manager

Purchasing Agant

Senlor Purchesing Agant
Storekesper/Receiving Clerk
Senior Storekeepur/Recsiving Clerk

Property Menager
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CLASS CODE

0842
1415
1418
1712
2001
2013

2023
2050
2052
210
2102
2103
3815

e
ar21
3rs1
o4
3775

4264
4305

CLASS TITLE

Senlor Property Managsr

Flecal Asalstant

Senlor Fiscal Assistant

Financial Assistance Counsalor
Data Processing Operator

Data Processing Control Spediallst
Computer Cperator

Serlor Commputer Operator
Computer Support Specialist

Senlor Computer Support Spedallst
Computar Programmer

Compuitar Programmer Analyst
Senlor Computer Programmer Analyst
Photographer
Clnemetographer/Videcgrapher
Scientific Pholographer
Art/Publication

Senior Art/Publications Production Specielist
Editorial Asslstant

Assistant Editor

Broadcast Wriler/Announcer
Program Agsletant

Unlverslty Linlon Program Specialist
Firancial Ald Officer

‘Senior Finandal Aid Officer

Library Technical Assistant

Senlor Library Technical Assistant
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CLASS CODE

8410
8411
8412
8413

1422
1228
1601
2031

211
2113
2401

2731

CLASS TITLE

Medical Recorde Speciallst
Senlor Securfly Guand

Police Service Technician

Senlor Poiice Service Technician
Police Communications Operator
Senlor Polles Communications Operator
Redlation Confred Technician
Building Safely Inepector
Tralring Specialist

Senior Training Speciallst
CallectionzAl oan Marager
Telecommunications Specialist
Telecommunications Technician
Senlor Telecommunications Specialist
Computer Support Analyst
Systerns Operator

Senior Sysiems Operator

Grents Aselstant

Archaeoiogist

Costurner

Museum Artisan

Mussum Operations Spectalist
Archivist

Fine Arts Production Spacialist
Satisticlan

Senlor Stagstician

Photegraphie Film Developer
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CLASS CODE

4613

4630

4891
5003

CLASS TITLE

Art/Publications Production Specialist
Graphic Artlst .

Medical/Blological Bustrator

Audio-Visual Speciallst

Information Specialist

Senior Information Speciallst

Senior Broadcast Speciallst

Marketing Speciallat

Radla Salea Representative

Radio Merksting Representalive

Radio Account Executive

Sarior Radlo Account Representative
Senlor University AFSCME Program Specialist
Admiasions/Reglstrar Officar

Sanior Admissione/Registrar Officer
Lendscape Deslgner

Broadcast Engineering Tachnologlat
Senior Broadcast Englneering Technologist
Research Engineering Support Spaaialisl
Senior Research Engineering Support Specialist
Senior Engineering Technitian Designer
Engineer

Sentor Enginear

Construction Projects Specialist

Eieciron Microscope Technician

Senlor Electron Microscope Technician

Bectran Microscope Manager
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CLASS CODE

5110
G121
5123
5125
5127

CLASS TITLE

Blological Scient!st

Senior Biological Sclentist

Chemist

Senlor Champat

Senicr Teaching Laboratory Specialist
Gaologist

Ressarch Physicist

Senior Research Phyeicist

Haalth Physicist

Senlor Health Physicist

Rehabiltation Specialist

Ophthalmic Photoprapher
Psychoiogical Alde

Interproter for individual with Hearing Impaiment
Hurnan Services Progrem Speclalist



APPENDIX B
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES
AFSCME DUES AUTHORIZATION FORM

1 authorize the University to deduct from my pay, starting with the first full pay periot commencing not
earller than seven days from the data this authorlzation is recaived by the Univarsity, membership duee
and other authorized deductions of the American Federation of Stets, Ceunty and Municipal Employees
{(AFSCME) as astablished from time to ime by AFSCME In accordance with Its Constitution, and as
certified in the Board by AFSCME. Furthermore, | understand that such dues will be pald to AFSCME.

This authorization ehall continus unifl either () revaked by me ai any time upon thirty days written notice

to the University personnel office; (2) my promotion out of an AFSCME represented bargaining unit; (3)
tesmination of employment; or (4) revokad pursuant ip Saction 447.507, F.S.

By signing this form, | authorize the University to release my Social Security number o AFSCME in
reporting dues deductions.

Signature Date

Name (Print)

Dapartment or Wark Location Jaob Classification

Home Address - Street Homa Phone

City, State — Zp Ded. Code County Class Local

For AFSCME Usza Only
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APPENDIX C
QRIEVANCE FORM

GRIEVANT
NAME:

UNIVERSITY:

DEPT/DIV:

OFFICE PHONE:

STEWARD/AFSCME EMPLOYEE REPRESENTATIVE
NAME:

UNWERSITY,

DEPT/ DIV;

OFFICE PHONE:

OFFICE ADCRESS:,

All University cornmunications shall go to the Stewerd/AFSCME Employes Representative at the above

address.

STATEMENT OF GRIEVANCE — must clte the specific Articles and Sections of the Agreemertt sllegedly
violaled and the spacific acts or cmissiona giving rise to the allegations:

REMEDY S8CUGHT:

Il. AUTHORIZATION

I Wil be represanted In this grievance by: (check one.- representative must sign on appropriats line):

AFSCME

Myself

Other
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APPENDIX C
{Continued)

| have read and understand Section §.5A of the current Agreement between the Board of Trustees and
AFSCME. '

Signature of Grievant(s) Date

{The grievance will not be processed unless aigned by the grisvant.)

The Step 1 declsion shall be transmitted lo grevant's Stewsrd/AFSCME Empleyce Representstiva by
personal delivery with wiitter-documentalion of raceipt or by cartified met, return recsipt requasted. A
copy of this decision shall be sent to grievant and the local AFSCME Chapter if grievant elected not to be
repsesonted by AFSCME.
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APPENDIX D
REQUEST FOR REVIEW OF STEP 1 DECISION

GRIEVANT
NAME:
UNIVERSITY:

DEPT/DIV:
COFFICE PHONE:

AFSCME STAFF
REPRESENTATIVE NAME: -
UNIVERSITY:
DEPT/ DIV:
QOFFICE PHONE:

OFFICE ADDRESS:

All University communications should go to the grievants AFSCME Staff Repressniative at the above
eddrose.

DATE OF STEP 1 DECISION:

DATE STEP 1 DECISION WAS RECEIVED BY GRIEVANT'S STEWARDVAFSCME EMPLOYEE
REPRESENTATIVE:

Provislons of Agree:nent allegedly violated as specified at Step 1:
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APPENDIX D
(Continued)

| hereby request tit the Stap 2 Management Represantative review the desisian made in connection
wilh the attached grievance for the following reasan{s):

REMEDY SOUGHT:

Slgnature of Grievant(s) or AFSCME Representative Date

{am mpm in this grievance by (check one - representative should aign on approprists line):
Myaelf
Cther

A copy of the following documents must be attached to this Request at the tme of its filing with the Step 2
Management jve:

1.Appendix C - Original grievance form fllod with the Univeraity.
2. Step 1 Decision, if Issuad by University,
3. All attachments to Step 1 Dedislon, as required in Section 8.3.

The Step 2 declelon shall be transmitted to grievant's AFSCME Siaff Represantzfive by personal delivary
wilh written documentation of recelpt or by cartifled mall, return receipt requesied. Coples of thie decision

shall be sent to grievant, the Step 2 Management Representative, and io the Presldent of Councll 79 if
grievant elected not to be repreaanted by AFSCME.

This requesal shoukd be sent to:
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APPENDIX E
NOTICE OF ARBITRATION

The American Federation of State, County, and Municipal Employees (AFSCME) or Grievant (If not
representad by AFSCME) hereby gives nolice of Intent 1o proceed 1o arbitration in cormection with the
decision of the Step 2 Management Representative dated and received by the
President of Councl! 78/Grieventon_________.__ inthis grievance of:

NAME:

FAMU FILE NO;

The following statement of iseue(s) before the Arbitrafor is proposed:

Signeture of AFSCME Representative or Grievant(s) Date

| hereby authoriza AFSCME to proceed to arbltration with my grisvance. T also authorize AFSCME and
the Board of Trustees or its represeniatives to usa, during the arbitration proceedings, copies of any
m.:‘:;ﬂd! in my evaluation fife pertinent to this grievance and to furnish coples of the same o the
arbitrator, )

Signature of Grievants) (if represented by AFSCME) Date
{This request for arbiiralion wif| not be processad unless signed by grievant,)

This notice should be sent to:

54



5



