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Preamble

This agreement is entered into between the City of Williston ("Employer") and
AFSCME Florida
Council 79 ("Union").

The intent of the parties and purpose of this Agreement is to assure sound and
mutually beneficial working and economic relationships between the parties, to
provide an orderly and peaceful means of resolving any misunderstandings or
differences which may arise, and to set forth basic and full agreement between the
parties conceming rates of pay, wages, hours, and other terms and conditions of
employment. '

There are and shall be no individual arrangements contrary fo the terms herein
provided. It is mutually understood and declared to be the public policy of the
Employer and the Union to promote harmonious and cooperative relationships
between the Employer and its employees, and to protect the public, assuring at all
times the orderly and uninterrupted operations and functions of government

The Union agrees to support Federal, State and local laws requiring
affirmative action to ensure equal employment opportunity.
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Article 1- Union Recognition

Pursuant to, and in accordance with, all applicable provisions of Chapter 447,
Florida Statutes, the Employer recognizes the Union as the exclusive collective
bargaining representative for those Employees in the defined bargaining unit for
the purpose of bargaining collectively in the determination of the wages, hours,
and terms and conditions of the public employees within the bargaining unit
covered by PERC certification number 1657, issued February 8, 2008.
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Article 2 - Management Rights

2.1 Iltis the right of the City to determine unilaterally the purpose(s) of each of its
constituent departments; to set standards of services to be offered to the public;
and, to exercise discretion and control over its organization and operations. The
Union expressly recognizes the City's sole and exclusive right to manage and direct
the employees of the City.

2.2 The Union recognizes that all statutory and inherent managerial rights,
prerogatives and functions are retained and invested exclusively in the City
except as expressly modified or restricted by specific provisions of this
Agreement.

The Union recognizes that the City has the sole and exclusive rights,
powers, authority, judgment and discretion, including, but not limited to, the
following:

A. To determine the organization of City government:

B. To determine the pwpose of each of its constituent departments or
subdivisions;

C. To exercise control and direction over the organization and efficiency of
the operation of the City;

D. To set standards of productivity and for the service to be rendered:
E. To manage and direct the employees of the City;

F. To hire employees, determine their quaiifications, assign and direct their
work, to classify, transfer, promote, train, schedule, retain, lay-off, recall,
and retire employees;

G. To reprimand, suspend, demote, discharge, or otherwise discipline
employees:;

H. To increase, reduce, change, modify, or alter the composition and size of
the work force, including the right to relieve employees from duties
because of the lack of work, funds or other legislative reasons that are
not in conflict with this Agreement;

l. To determine the location, methods, means and personnel by which
operations are to be conducted;

J. To determine the number of employees to be employed by the City;
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K. To establish, change, modify, expand, reduce, alter, combine, transfer,
assign or cease any job, department, operation, service or project;
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L. To establish, change or modify duties, tasks, responsibilities or
requirements within the job description in the interest of efficiency,
economy, technological change, or operation requirements;

M. To establish implement and maintain an effective internal security practice;
N. To set dress code and uniform standards;

0. To set the starting and stopping time and to schedule the nurmber of hours
and shifts to be worked:;

P. To approve or disapprove time off from work or leave without pay;

Q. To use independent contractors to perform work or services, to
subcontract, contract out, close down or relocate the City s operations or
portions thereof:

R. To control and regulate the use of City machinery, facilities,
equipment and other property of the City;

S. To establish, change, combine, or modify the duties, tasks,
responsibilities or requirements within the job descriptions, policies,
and rules and regulations of the City; and,

T. To promulgate and enforce the City's personnel manual,

2.3 The City's failure fo exercise any right, prerogative, or function, hereby
reserved to it, or the City's exercise of any such right, prerogative or function in
a particular way, shall not be considered a waiver of the City's right to exercise
such right, prerogative or function or preciude from exercising the same in some
other way not in confiict with the express provisions of this Agreement.

2.4 The above rights of the City are not all inclusive but indicate the type of
matters or rights which belong to and are inherent to the City in its capacity of
management. Any rights, powers and authority the City had prior to entering into
this agreement are retained by the City, except as expressly and specifically
abridged, delegated, granted or madified by this Agreement. Those inherent and
common law management functions and prerogatives which the City has not
expressly modified or restricted by specific provisions of this Agreement are not
in any way, directly or indirectly, subject to the grievance procedure.

2.5 If inthe discretion of the Mayor, and/or his designee, it is determined
that civil emergency conditions exst, including riots, civil disorders, hurricane
conditions or what is judged to be a public danger or emergency, the
provisions of this Agreement may be suspended by the Mayor andior his
designee during the time of the declared emergency provided that the wage
rates and monetary fringe benefits shall not be suspended.
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Article 3 - Employee Rights

3.1 The parties agree not to interfere with the right of any eligible employee to
become a member of the Union, withdraw from membership in the Union or
refrain from becoming a member of the Union

3.2 There shall be no discrimination by the Employer against any bargaining
unit employee because of such individual's race, color, religion, creed, sex,
national origin, disability, age or marital status.

3.3 Nothing contained in this Agreement shall foreclose any Employee covered
by this Agreement from pursuing any right or remedy, not including arbitration as
defined in Article 6 available under this Agreement without representation of the
Union. Further, nothing contained in this Agreement shall foreclose any Employee
from discussing a non-contract problem directly with his immediate supervisor or
other Department Head without the intervention of the Union, provided that the
immediate supervisor or other Department Head agrees to discuss and/or
attempt to resolve the matter outside the formal grievance procedure.

10/22/2015 2:09 PM



hitps://mail.afscmefl.org/owa/WebReadyView Body.aspx?t=att&id=R...

Arlicle 4- Bulletin Boards

4.1 The City will provide the Union bulletinboard space for its exclusive use in
the Department. The Union may post notices regarding the Union's meetings,
elections and matters relating to the Union's business administration of this
Agreement and professional education material. The Union may also provide
its own bulietin boards.

4.2 No material, notices or announcements shall be posted which contain
anything which adversely reflects upon the City of Williston, its independent
agencies, or any labor organization among its Employees. Copies of any
material posted shall be initialed by the Union's elected stewards and a copy
shall be provided to the City Manager. Any documents posted on the builetin
board which are not initialed may be removed by the City Manager, the
Department Head or designated appointee. If the document is removed, the
City Manager, Department Head or designated appointee shall notify the
Union's elected stewards that the document was removed.

10N K D-00 DRA
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Article 5-Dues Deduction

5.1

a) Upon receipt of a written authorization form from an Employee covered by this
Agreement, the Employer will deduct the appropriate amount of Union dues
and uniform assessments from the Employee’s pay. This provision will provide
for 52 or 26 deductions per year as applcable. The Employer will remit to the
Union such sums no later than the tenth (10th) day of each month following
such deductions. Changes in the Union membership dues rate will be certified to
the Employer in writing over the signature of the authorized officer(s) of the
Union, and shall be done at least thirty {30) days in advance of the effective
date of such change. The Employer's remittance will be deemed comect if the
Union does not give written notice to the Employer within two (2) calendar
weeks after a remittance. On a monthly basis,the City will provide the Union
with a report, showing the amount deducted and for whom, to be Included with
the monthly checks.

b) Deductions for Union dues and or uniform assessments shall continue until:

1) the Employee revokes their authorization for dues deduction by submitting
a signed letter to the Payroll Section revoking such authorization, with a
copy to the Union; or,

2) The authorization for dues deduction is revoked pursuant to Section 447.507
Florida Statutes; or,

3) The termination of employment; or,

4) The transfer, promotion or demotionof the Employee out of the bargaining

unit;
or,

) The Union is no longer certified to represent the Employees in the bargaining

unit.

¢) Requests for dues deduction or revocation of dues deduction will be
processed on the next avaiable payroll.

d) No deduction shall be made from the pay of any Employee for any payroll
period in which the Employee’s net earnings for that payroll period are less
than the amount of dues to be deducted. Net earnings shall mean eamings
after required deductions are made for Federaltaxes, Social Security,
Jensions, credit union, and health and life insurance. ,

e) The Union will indemnify, defend and hold the Employer hammiess against any
claim and against any suit instituted against the Employer on account of any
deductions for Union dues or uniform assessments,

34 1AA79018 .00 DRA
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Aricle 8- Grievances and Arbitration Procedure

6.1
a) Forthe purpose of this Agreement, a "grievance” is defined as a dispute
involving the interpretation or application of this Agreement.

b) The term "days" as used shall mean calendar days.

c} The term "employee" shalf not include probaticnary

employees. d) Time limits may be waived by mutual

consent.

€) Written notificationis complete upon mailing in the U.S. Mail to the Employee's
last known address listed in the Employer's personnel record maintained by the
City. Hand delivery is an acceptable alternative. Service is effective if the
Employee is competent to receive same.

f) Where a grievance is general in nature in that it applies to number of employees
rather than a single employee, or if the grievance is directly between the Union
and the City, such grievance shall be presented by the Union's representative in
writing directly to the City Manager (Step Ill) withinten (10) days of the
occurrence of theevents giving rise to the grievance.

6.2 In a mutual effort to provide a harmonious working relationship between the
parties to this Agreement, it is agreed and understood that there shallbe a
procedure for the resolution of grievances between the parties and that such
procedure shall cover grievances invoiving the application or interpretation of this
Agreement.

6.3 Every effort will be made by the parties to settle any grievance as
expeditiously as possible. Any grievance not answered by Management within the
prescribed time limits shall automatically advance to the next higher step.
Shouid the grieving party fail to observe the time limits as set forthin the steps of
this article, his grievance shall be considered conclusively abandoned.

6.4 Grievances shall be presented in the following manner:

a) Step 1: The Employee shall first take up his grievance with his
immediate supervisor within fourteen (14) days of the occurrence of the
events which gave rise to the grievance or from the date on which the
Employee becomes knowledgeable of the cause of action. Ifthe
event(s) which gave rise to the grievance occurred at a time which the

- Employee was on annualleave, sick leave or other compensated leave,
the fourteen (14) day period shall commence running immediately upon
the Employee's retum from such compensated leave or when an
Employee is actually notified of the event(s) which gave riseto the
grievance. The first step, between the Employee and his immediate
supervisor, shallbe on an informal or oral basis and shall not involve the
Union or any representative of the Employee, uniess requested by the

TAAmIANY S A Ay T e
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Employee.

b) Step Il: Any grievance which cannot be satisfactorily settied with the
immediate supervisor shall be reduced to writing by the Employee and
shall next be taken up with the Department Head. Such grievances shali
be presented to the Department Head in writing within fourteen (14) days
of the date of completion of the Step | meeting. The written grievance
must include a concise statement of the facts alleged to support the
grievance and shall be written on a grievance form attached to this
Agreement as "Appendix A". ("Appendix A" is the AFSCME's standard
form.) The Department Head, within fourteen (14) days upon receipt of
the grievance, shall schedule a meeting with the Employee and his or her
Union representative and render his decision on the grievance in writing,
unless a longer period of time is mutually agreed upon.

c) Step Ht Any grievance which cannot be satisfactorily settied with the
Department Head shall next be taken up with the City Manager or his
designee, either through a representative of the Union and the
Employee, or by the Employee himself, at the Employee's option. The
grievance as specified in writing in Step |l shall be discussed by and
betweenthe Employee and/or representative, if represented by the
Union, with the City Manager or his designee, withinten (10} days after
the completion of Step Il. The City Manager, or his designee, within ten
(10) days after this discussion (or such longer period of time as is
mutually agreed upon) shall render his decision in writing, with a copy to
the Union.

d) Step IV, Arbitration: In the event a grievance processed throughthe
grievance procedure has not been resolved in Step Il above, the Union
may request that the grievance be submitted to arbitration within thirty
{30) days after the City Manager, or his designee, renders a written
decisionon the grievance. The parties shall jointly request the Federal
Mediation and Conciliation Service to furnish a panelof seven (7)
names, from which each party shall have the option within ten {(10) days
of receipt of striking three (3) names in atternating fashion. The seventh
(7th) or remaining name shall be the arbitrator. The parties shall jointly
notify the arbitrator of his or her selection. Either party may object to all
the names on the list provided the objection is made prior to the
commencement of this striking process. If this occurs, the objecting
party may request the Director of the Federal Mediation and
Conciliation Service fumish another st of arbitrators. The City and the
Union shall attemptto mutually agree in writing as to the statement of the
grievance to be arbitrated prior to the hearing and the arbitrator
thereafter shall confine his decision to the particular grievance thus
specified. In the event the parties fail to agree on the statement of the
grievance to be submitted to the arbitrator, the arbitrator will confine his
consideration and deteminationto the written response presented in
Step Il and Step lil of the grievance procedure. The arbitration
proceeding shall be conducted in accordance with the rules of
procedure promulgated by the American Arbitration Association and the
following provisions:

1) The date, time and place of the hearing shall be established by
consuitation between the arbitrator, the Union and the City;

2) The arbitrator shall have the jurisdiction and authority to decide whether the
Imposed disciplinary action covered by the terms of the Agreement was
for cause. If the arbitrator determines that disciplinary action covered by

W34 1NINTE N0 PAA
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this Agreement was imposed for cause, the arbitrator may not alter or
modify the severity of the disciplinary action by the City;

3) The arbitrator shall have no authority to modify, amend, add to, subfract

from,
change or otherwise alter or supplement the terms of this Agreement
except the arbitrator may refer to the personnel manual and all police
department policies and procedures;

4) The arbitrator shall have no authority to consider or rule upon any matter
which is not subject to arbitration or which is not defined as a grievance in
this Agreement;

5) The arbitrator may not issue declaratory or advisory opinions and shall
confine the decision exclusively to the question presented:

6) The arbitrator may not make any decision limiting or interfering in any way
with the powers, duties and responsibilities of the City under the
Constitution of the State of Florida and the United States or under any
applicable laws and rules and regulations except as such powers, duties
and responsibilities have been lawfully abridged, delegated or modified -
by the express provision of this Agreement:

7) The arbitrator may not make any decision that is based upon any past
practices defined in Article 18;

8) The arbitrator's award may not provide for back pay which exceeds the
amount of pay the Employee would otherwise have earned at the
Employee's regular rate of pay, and such back pay shail not be retroactive
to a date earlier than the date of the occurence of any evert giving rise
to the grievance under consideration. The arbitrator will offset any back
pay by interim earnings which the grievant may have received during the
back pay period;

9) Where there is an issue regarding arbitrability, it is understood that that
issue will be resolved separate and apart from the merits of the grievance.
Issues of arbitrability shall be resolved by the arbitrator prior to the
substantive merits of the grievance. Should the matter be found to be
arbitrable, the parties may select another arbitratorto consider the
substantive merits of the grievance; -

10) The fees and expense of the arbitrator shall be bome by the party who
does not prevail in the arbitration proceedings. The cost of the transcript of
the arbitration proceeding shall be borne by the party requesting it, unless
both parties agree that a transcript is necessary, then the cost of the
transcript shall be divided equally between the City and the Union. Each
party, however, shall be responsible for compensating and paying the
expense of its representatives, witnesses and attomeys;

11} Unless mutually waived, copies of the arbitrator's decision shall be fumished
to both parties within thirty (30) days of the close of the arbitration hearing.
The arbitrator's decision shall be final and binding on the patties;

12) Consistent with the provisions of the Florida Public Employees Relation
Act, Chapter 447, Florida Statutes, unless amended, it is mutually
acknowledged and agreed that this Agreement be administrated within the
amounts agreed to by the City Council for funding the Agreement, and
the arbitrator shall have no authority, power or justificationto construe any
provision of the law, statute, ordinance, rule or regulation or provision of
this Agreement to result in, obligate or cause the City to bear any
expense, debt, cost or liability which would resut, directly or indirectly, in
the City exceeding the amounts initially agreed to by the City Counci! for
the funding of this Agreement. Any such award which contravenes or is
not in compliance with the provisions of this paragraph shall be null and
void; - ’

13) There shall be no reprisals against any of the participants of the
grievance procedure set forth in this Article because of their
participation.

£34
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Articke 7 - Discharge and Discipline

7.1 No permanent Employee shall be removed, discharged, reduced in rank or
pay, suspended or otherwise disciplined except for just cause, and in no event
until the Employee has been furnished with a written statement of the charges
and the reasons for such actions. The statement will notify the Employee of their
right to grieve the discipline, pursuant to the provisions of Article 6 of this
Agreement.

7.2 Any written reprimand shall be fumished to the Employee and shall outiine the
reason for the reprimand. The Employee will be requested to sign this statement.
Ifthe Employee refuses to do so, this refusal shall be noted and placed in the
Employee’s personnel file. If the Employee signs this statement, such signature
shall only acknowledge receipt of a copy of the reprimand ard shall not mean that
the Employee agrees or disagrees with the reprimand.

The Employee's responding statement, if any, will be attached to the reprimand.
The reprimand and the responding statement will be placed in the Employee's
personnel file. A written reprimand is not subject to be grieved under this contract.

7.3 After a disciplinary detrimentaldocument has been onfile in the Employee's
personnel file for a period of twenty four {24) months, that document shall not
be used in any adverse way against the Employee, unless the Employee has
been written up for the same offense.

7.4 Personnet Records-There shall be only one personne! file for each Employee
which shall be maintained in the Human Resources Division unless a different
location is approved by the City Clerk. Duplicate personnel files may be
established and maintained within an agency.

The Employee affected shall be notified as to the location of all duplicate files
pertaining to them. A copy of any documents placed in an Employee's official
personnel file that are detrimental fo the Employee shall be sent to the Employee.
Only those disciplinary actions recorded in an Employee's official personnel file
may be used as the basis for progressive discipline. Employees have the right to
respond to any material included in their official personnel file. Employees have the
right to review their own official personnel file at reasonable times under
supervision of the designated records custodian

7.5 Option for Appealing Disciplinary Action:

a) Any Employee shall have the right to grieve a disciplinary action pursuant
to the terms of this Agreement.

b) An Employee who elects to pursue the grievance procedure
provided for in this Agreement shall follow the procedures for
fiing a grievance outfined in Article 6.

TN AN E N AN T
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Article 8-Prohibition of Strikes and Lockouts

8.1 There will be no strikes, work stoppages, picket lines, slowdowns, boycotts
or concerted failure or refusal to perform assigned work by the Employees or
the Union, as defined by Chapter 447, Florida Statues, and there will be no
lockouts by the City for the duration of this Agreement. The Union supports the
City fully in maintaining normal operations.

The Union further agrees that its elected officers, agents or representatives, shall
to the

fullest extent possible, abide by the provisions of this Article and the law by
remaining at work during any interruptions by others and to make every effort o
compef bargaining unit members to cease their engagement inthe activities
recited in the preceding paragraph, to retum to work and publicly disavow the
strike.

8.2 Any Employee who participates in or promotes a strike, work stoppage,
picket line, slowdown, boycott or concerted failure or refusal to perform
assigned work may be discipiined or discharged by the City and only the
question of whether he did in fact participate In order to promote such
action shall be subject to grievance and arbitration procedure, unless PERC
assumes jurisdiction.

8.3 Inthe event of a strike, an official Union spokesperson shall promptly and
pubiicly disavow such strike, order the Employees to ceasethe illegal activity
and, if the Employees are not working, order them to retum to work H is
recognized by the parties that the City is responsible for and engaged in
activities which are the basis of the health and welfare of its citizens.
Accordingly, it is understood and agreed that in the event of any violation(s) of
this section, the City shall be entitied to seek and obtain immediate injunctive
refief.

8.4 "Picketing" as used herein shall mean any action which has the effect of
preventing or attempting to prevent employees from reportingto or continuing
work or preventing the public from entering public facilities.
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Article 9-Job Posting

9.1 Whenever a job opening occurs that the Employer intends to fill by
examination, the Employer shall publish notice of the examination schedule on
alt appropriate bulletin boards for ten (10) working days in the case of internal
recruitment, and for five days (5) in case of external recruitment.

Employees who wish to apply for the examination must do so in writing
within the period provided above.

9.2 The Employer may assign or reassign Employees to temporarily fill job
openings. These temporary assignments shall be considered as training
assignments by which an Employee may obtain experience that will enable the
Employee to qualify for future promotions.

10222015 2:09 PM
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Article 10-SpecialMeetings

10.1 The City Manager, or their designee, and the Union agree to meet and
confer on matters of interest upon the written request of either party. The
written request shall state the nature of the matters to be discussed and the
reasorys) for requesting the meeting. Discussion shall be limited to matters set
forth in the request or other subjects mutually agreed fo, but itis understood
that the specialmeetings shallnot be used fo renegotiate this Agreement. Such
special meetings shall be held within ten (10) calendar days of the receipt of the
written request, and at a time and place mutually agreeable to the parties. The
Union shall have the right at these special meetings to recommend to the City
Manager, or their designee, comrections of any inequifies known to the Union.
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‘Article 11- Union Activity

11.1 Stewards and Representation

a) The employees covered by this agreement will be represerted by
Stewards. A Steward assigned to more than one geographical location
will be considered a Roving Steward to function properly under the
stewardship procedure. A written fist of Stewards and Altemates will be
submitted to the Employer, together with the specific areas in which they
will function. An Alternate Steward will only become active in the event
of the physical absence of the Regular Steward, and upon prior
notification by the Union. Alternate Stewards are subject to the same
rules and regufations that govern the conduct of Stewards.

b) The Employer recognizes and shall work with the appropriate Union
Stewards and representative of AFSCME Florida Council 79 in matters
relating to grievances and interpretation of this contract, including
promoting harmonious working relationships.

¢) Union Stewards shall be active employees as designated by AFSCME
Florida Council79 and shall be members of the bargaining unit.

d) Union representatives and Stewards are subject to the rules of the City of
Wiiliston and its independent agencies, as are all other Employees, except
as specifically outlined in this Agreement.

) While on leave of absence, no Employee shall function as a Union
Steward without mutual consent of the Union and the Employer.

f) A written list of Union Stewards and Officers shall be furnished to the
Employer prior to the effective date for their assuming duties of office.
AFSCME Florida Council 79 shall nofify the Employer promptly of any
changes of such Union Stewards. No Union Steward shall perform any
Union work unless the Union has complied with the requirements.

g) A Union Steward shall be granted time off during working hours, without
loss of pay, to investigate and settle grievances on the job site which is
withintheir Jursdiction. The Steward must secure approval from their
immediate supervisor prior to performing such duty. The Steward
receiving time off under this provision shall record their time before
leaving the job and upon returning When enteringthe area of a
supervisor other than their own, the Steward shal notify the supervisor of
their presence and purpose.

A Steward shall only be granted time off under this provision when
requested by an

f34
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Employee in the bargaining unit for assistance with a grievance. Stewards
may receive and discuss grievances of Employees on the premises or in
the field during working hours to the extent that such discussions do not
interfere with the work of other Employees. Union Stewards shall not
conduct any grievance work on overtime or holiday time except in
emergency situations. It is acknowledged that only one (1) Steward will
work on grievances from any Employee. A Union officer may substitute
for a Union Steward for all pumoses set forth in this paragraph.

11.2 Nothingin this Agreement shall prevent any Employee from presenting at
any time his or her own grievances in persen or by legal counsel to the Employer
or from having such grievances adjusted without the intervention of the
bargaining agent, if the adjustment is not Inconsistent with terms of the
collective bargaining agreement when in effect, and if the bargaining agent has
been given reasonable opportunity to be present at any meeting called for the
resolution of such grievance.

113 Employees designated in the bargaining unit shall have the right to join, or
refrain from joining, the Union fo engage in lawful concerted activities for the
purpose of collective bargaining, negotiations or any other mutual aid and
protection, and to express opinions related to the conditions of employment, all
free from restraint, discrimination, intimidation or reprisal because of that
Employee’s membership or lack of membership in the Union or by virtue of that
Employee holding office or not holding office in the Union. This provision shall
be applied to all Employees in the bargaining unit.

11.4 The Union shall neither actively solicit grievances nor collect Union monies
on Employer property.

11.5 Officials of the Union may, with proper authorization which will not be
unreasonably withheld, be admitted to the property of the Employer. Officials as
designated above shall be able to talk with Employees before or after regular
working hours or during funch hours of said employees on Employer property in
areas mutually agreed on by the Union and the Employer.

11.6 The local UnionPresident or one alfemate officially designated by the local
Union President shallbe granted reasonable time off during working hours
without loss of pay for the purpose of attending o appropriate Union activities
requiring their presence. This shall not be interpreted to limit the Union to the
resolution of only one issue at a time City-wide, but is intended to limit the
number of Union representatives being granted time off to attend to a single
specific issue. The local Union President or alternate must secure approvalfrom
their immediate supervisor prior to performing such duty.

of 34 10/22/2015 2:09 PM
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Article 12 - Holidays

12.1 Employees in the bargaining unit shall be entitled to twelve (12) holidays

with pay each year as follows:

Date

| January st

' Third Monday in January
Third Monday in February

jEnday Before Easter

_I::'Elft Monday in May

November 11th

 Fourth Thursday in November
| Friday After Thanksgiving

| December 25th

_Ea_y Before or After Christmas

Holiday
New Year's Day
Martin Luther King, Jr. Birthday
Presidents Day
Good Friday
Memorial Day
Independence Day
Labor Day
Veterans Day
Thanksgiving Day

Christmas Day

Employees shall aiso be entitled to a paid holiday for any day declared a
holiday by ordinance of the City Council, or by proclamation of the Mayor.

12.2 When an observed holiday occurs on an Employee's scheduled day
off, the Employer may elect to either schedule the Employee to take a day
off at another mutually agreeable date or to compensate the Employee at
the Employee's regular straight time rate for the holiday.

12.3 An Employee who is required to perform work orto render services on
one of the holidays listed in section 12.1shallbe compensated at one and one
half (1-1/2) times the Employee's regular straight time hourly rate for any hours
worked. In addition, the Employee will receive straight time pay for that day or
the Employer may elect to schedule the Employee to take equal time off at
another date mutually agreed to.

12.4 A permanent, probationary or provisionalemployee shall receive
payment for any paid holiday unkess:

., @) The Employee has an unexcused absence on the last regular workday
preceding such a holiday or on the next regular work day following such
holiday;

b) The Employee is scheduled to work onthe holiday and fails to report
for work without a justifiable reason for the absence;
¢} The Employee is on leave of absence without pay; or,

d) The Employee is receiving a wage benefit from workers compensation;
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12.5 Those Employees who work a Monday through Friday work week shall
observe holidays as follows. Holidays occurring on Saturday shall be observed
on Friday. Holidays occurring on Sunday shall be observed on Monday. Ali other
Employees shall observe the holidays on the date on which the holiday occurs.
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Article 13- Health and Safety

13.1 The Employer agrees that it will conform.to and comply with safety,
health, sanitation and working conditions properly required by Federal, State and
locallaw. The Employer and the Union will cooperate inthe continuing
objectives of elimination of safety and health hazards due to unsafe working
conditions and inadequate restroom facilities where they are shown to exist.

13.2 The Employer will provide protective devices, wearing apparel and other
equipment necessary to protect Employees from injury in accordance with
established safety practices. Such practices may be improved from time to
time by the Employer's in-house safety representatives. The Union may submit
safety recommendations as needed to the City Manager or designee. When
protective devices, apparel and equipment are provided, they must be used.
Failure by the Employee to obey safety regulations and to use safety devices
shalf be just cause for disciplinary action.
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Article 14- Witness Service

14.1 Any Employee who is called to testify while off duty in any court proceeding
as a result of his or her normal City or independent agency duties shallbe entitled
to compensation for all hours whie on such special duty. The Employee will be
compensated for these special duty hours at the Employee's hourly rate. The
Empioyee will be compensated for a minimum of two (2) hours.
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Article 15-Union Security

15.1 Inaccordance with Chapter 447.301, Florida Statutes, Employees shall
have the right fo form, join or assist labor unions or labor organizations or to
refrain from such activity, to bargain collectively through representatives of their
own choosing, and to engage in concerted activities for the purpose of
collective bargaining or other mutual aid or protection.

a) The Employer agrees to place copy of this Agreement in each
work iocation for reference by bargaining unit employees

b) The Employer will notify the Union of all new persons hired into job
classifications that are represented by the AFSCME bargaining unit.

15.2 Upon request of the Union, the Employer will, on a quarterly basis,
provide the Union with a list of all Employees covered by the bargaining unit.
The list will include the name, home address, Employee identification number,
occupational code, home telephone number and gross salary of each
Employee. The list wil be provided at no cost to the Union.

15.3 The President of AFSCME Florida Council79 or designee will be the official
spokesperson for the Union in any matter between the Union and the Employer.

15.4 When the Employer estabishes a new classification that would be included
within the bargaining unit, the Union will be given notice in writing as to the
Employer's determination of the unit to which the new classification will be
assigned and whether the classification is competitive or non-competitive.

15.5 The Employer shall notify the Union of the class specification and pay range
revisions to any classification that is presently in the certified bargaining unit for
which the Union is the representative, prior to the implementation of those
revisions. The Employer will provide this notice to the President of AFSCME
Florida Council 79. The Union may submit comments about the revisions within
ten (10) days of the date of the Employer's notice.

15.6 The Union has been provided with a copy of the Personnel Policy and
Procedures
Manual.
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Article 16-Limited Emergency

16.1 During a declaration of emergency by the Mayor or Govemor or when
én emergency may reasonably be determined to be imminent, provisions of this
Agreement addressing notifications, scheduling and shift assignment
requirements may be suspended during the time of the declared emergency,
provided that wage rate and monetary fringe benefits shall not be suspended
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Article 17-Wages

17.1 Effective October 1, 2015 for the fiscal year 2015-2016, all Employees shall
receive a 3% increase to their base pay rate.
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Article 18 - Past Practice

18.1 This Agreement, upon ratification by the bargaining unit Employees and the
City, supersedes and cancels all prior practices and understandings predating this
Agreement except that all pay and benefit provisions, work rules and regulations
set forth in the City’s administrative rules and regulations and the City’s policies
and procedures manuals which are in effect prior to the effective date of this
Agreement and which are not specifically modified by this Agreement shall be
binding on either party during the term of this Agreement.
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Article 19 - Severability

19.1 In the event any article, section or portion of this Agreement should be
held Invalid or unenforceable by any court of competent jurisdiction, such
decision shall apply only to the specific article, section or portion thereof
specified in the court's decision. Upon request of either party, the parties
agree to meet for the purpose of negotiating a substitute for that specific
article, section or portion thereof. All other articles, sections or portions of this
Agreement shall remain valid and enforceable.
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Article 20 - Entire Agreement

20.1 Agreement and Reopeners

a) This agreement upon ratification supersedes and cancels all prior
agreements, whether written or oral, unkess expressly stated to the
contrary herein, and constitutes the complete and entire agreement
between the parties, and concludes collective bargaining for its term.

b) The parties acknowledge that during the negotiations which resulted in
this Agreement, each had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not
removed by law from the area of collective bargaining and that the
understandings and agreements arrived at by the parties after the
exercise of that right and opportunity are set forthin this Agreement.

c) The City and the Union, during the term of this Agreement
voluntarily and unqualifiedly waive the right, and agree that the
other shall not be obligated, to bargain collectively with respect to
any subject or matter whether or not referredto or covered by this
Agreement even though such subject or matter may not have
been within the knowledge or contemplation of the parties at the
time they negotiated or signed this Agreement.

d) Nothing herein shall preclude the City or the Union from mutually
agreeing to alter, amend, supplement, delete, enlarge or modify any of
the provisions of this Agreement in writing.

e) This section shall not be construed to in any way restrict the parties from
commencing negotiations under the applicable law on any succeeding
agreement to take effect upon termination of this Agreement.
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Terms of Contract

Section 1

This agreement shall become effective the first day of October 2015 and
shall remain in full force and effect throughthe 30th day of September 2016,
and will continue thereafter in fullforce and effect from year o year unless not
less than sixty (60) days prior to the termination date above or any
anniversary thereof, either party gives notice in writing to the other of its
desire to amend, add to or terminate this agreement

Section 2

The parties will reopen wages by giving writtennotice of such intent by Aprit
1st each year during the term of this agreement.

Executed on behalf of the City of Williston this day of

2015.

By:

Charles Goodman, City
Counci! President

Aftest

Frances Taylor, City Clerk

Executed on behalf of the American Federation of State, County and Municipal
Employees this
Day of 2015.

of 34 10/22/2015 2:09 PM



htips://mail.afscmefl.org/owa/WebReadyViewBody.aspxMt=att&id=R...

By

Representative for the Union
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